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FIRST PART
INTRODUCTORY PROVISIONS

SECTION ONE
Fundamental provisions

Art.1
Faculty’s name and seat

(1) The Comenius University Bratislava, Faculty of Law (‘the Faculty’), is part of the Comenius
University Bratislava (‘the University’).

(2) The full name of the Faculty reads:

a) in Slovak: “Univerzita Komenského v Bratislave, Pravnicka fakulta”, acronym
“PraF UK";

b) in English: *Comenius University Bratislava, Faculty of Law’, acronym ‘FLAW CU’;

c) inLatinlanguage: ‘Universitas Comeniana Bratislavensis, Facultas luridica’,

d) in German: ‘Juristische Fakultat der Comenius-Universitat Bratislava’,

e) in French: ‘Université Commenius de Bratislava, Faculté des Droit’,

f) in Russian language: ‘HOpugundyeckuit ¢akyabTeT YHMBepcUTETa UWMEHM
KomeHckoro’,

g) inSpanish: ‘Universidad Comenius de Bratislava, Facultad de Derecho’.

(3) The Faculty was established with effect from 11 July 1919* and the teaching began on 24
October 1921.

(4) The seat of the Faculty is at Safarikovo namestie 6, Bratislava, Slovak Republic.

SECTION TWO
Mission and activities of the Faculty

Art. 2
Faculty’s mission

(1) The Faculty contributes to the mission of the University?, to the dissemination of
education and to the preservation of knowledge, to foster free thinking, independent
scientific research and all-inclusive support for the creative spirit of human society.

(2) The Faculty’s mission is to be fulfilled by developing the study field of law and, where
appropriate, related fields of study, carrying out accredited study programmes, carrying

* Act No 375/1919 Sb. establishing the Czechoslovak State University in Bratislava.
2 Article 2 of the University Statute.



out scientific research and other creative activities, providing scientific and professional
support to law-giving institutions and disseminating legal education to the public.

(3) The Faculty is also a ecclesiastical Faculty in the provision of study programmes in Canon
law and is governed by the apostolic constitution Veritatis gaudium of Pope Francis,
issued on 29 January 2018 (‘Ver. gaud.’), and the standards of the Canon law Code (*CIC’)
of 29 January 2018 (can. 815-820 CIC).

Art.3
Status and activity of the Faculty

(1) The Faculty is part of the University as a public and self-governing institution. The Faculty
is free to carry out creative scientific and educational activities. Educational activity in the
Faculty is based on scientific knowledge, including the results of Faculty’s own scientific
research. The Faculty plays an important role in the development of legal science,
education and culture in the Slovak Republic and in the European area.

(2) Matters falling within the self-governance of the Faculty and its relationship with the
University, if not regulated by Act No 131/2002 on higher education institutions and
amending certain acts, as amended (hereinafter referred to as ‘the Higher Education Act’)
and by the University’s internal regulations, are governed by the Faculty’s internal
regulations.

(3) For the purposes of public procurement, the Faculty shall be a separate operating unit
within the limits laid down by the University’s internal requlation.3

(4) The Faculty provides, organizes and ensures higher education in accredited courses of
study at all levels, in particular in the field of law. The Faculty also provides further
education.

(5) The Faculty also conducts scientific and theological research and provides higher
education as part of accredited study programmes in Canon law. In line with the can. 817
CIC the Faculty awards in the study programmes in Canon law academic degrees with
cannonic effects in the Catholic Church.

(6) In the provision of study programmes in Canon law, the Faculty seeks, through scientific
research, to improve and promote its own courses, in particular those that are directly or
indirectly connected with the Christian Revelation and directly serve the mission of the
Catholic Church, to systematically present the truths contained therein, and to educate
students in its own courses at a high professional level and in accordance with Catholic
teaching, preparing them adequately for the performance of their tasks and promoting

3 Article 56(4) of the University Statute.



the lasting and permanent formation of priests in the Church.#

(7) The Faculty provides library services and other information services. The Faculty carries
out publishing activities primarily related to its scientific and pedagogical activities; they
may also be performed in cooperation with external partners.

(8) The Faculty addresses fundamental societal questions of law and justice and thus
contributes to safequarding the values of education, culture and morality in society.

(9) The Faculty cooperates with domestic and foreign universities and faculties, scientific and
research institutions, state authorities, other legal persons and natural persons. The
Faculty shall create the conditions for the participation of members of its academic
community in this cooperation. The forms and modalities of such cooperation are, as a
general rule, laid down in specific contracts.

(10) In accordance with the Higher Education Act, other generally binding legislation, the
statute of the University and other internal regulations of the University, and in
accordance with the Facultys’s internal regulations, the Faculty may, as part of the
University, carry out, an entrepreneurial activity> which is linked to its educational,
research, development or other creative activity, or an activity which serves to make more
effective use of its human resources and assets. The entrepreneurial activities of the
Faculty must not compromise the quality, scale and accessibility of activities fulfilling its
mission.

(11) The Faculty guarantees every candidate for higher education studies the right to study in
the chosen course if he or she fulfils the conditions laid down in the Higher Education Act,
other generally binding legislation, the conditions laid down by the internal requlations
of the University and the Faculty and other conditions laid down by the University and the
Faculty.

SECTION 3
Academic rights and freedoms, academic premises, conduct on academic premises

Art. 4
Academic rights and freedoms

(1) The Faculty guarantees academic rights and freedoms to the members of the academic
community and acts to defend them, if they may be restricted.

(2) The scope of academic rights and freedoms, their use and the inviolability of the Faculty’s

“Ver. Gaud. Art. 3, §§ 1-2.
5 Section 18 of the Higher Education Act.



academic premises are governed by the Higher Education Act® and by the internal
regulations of the University and the Faculty. The exercise of academic rights and
freedoms must comply with the principles of democracy, humanity and the legal order.
In particular, academic rights and freedoms are:
a) freedom of scientific research, development, artistic and other creative activities
and the publication of their results;
b) freedom of teaching, based in particular on openness to different scientific views,
scientific and research methods and artistic directions;
c) theright to learn while maintaining a free choice of study within accredited study
programmes;
d) the right to express and make public their views freely;
e) the right of members of the academic community to elect and stand for election
to academic bodies;
f) the right to use academic insignia and symbols and conduct academic
ceremonies.

Art. 5
Academic premises

(1) Land and buildings occupied or managed by the Faculty, or where the Faculty’s mission
and main tasks are carried out, in particular the premises in the Safarikovo Square No 6
in Bratislava and in the Vajanského Embankment No 10 in Bratislava, are part of the
university’s academic premises.

(2) Inacademic premises, everyone is obliged to behave in a way that does not endanger life,
health or property and does not compromise academic rights and freedoms and collegial
and fair interpersonal relationships.

(3) To ensure academic rights and academic freedoms in universities, the Higher Education
Act guarantees the inviolability of academic premises, except in cases of threats to life,
health, property or natural disasters. The Rector authorises the entry of law enforcement
authorities into academic premises.”

(4) Political parties and political movements must not engage in political activities and set
up their organizations in the academic premises of the Faculty.®

FOURTH SECTION
Academic insignia, symbols and academic ceremonies

& Section 4 of the Higher Education Act.
7 Section 4(3) of the Higher Education Act.
8 Section 4(4) of the Higher Education Act.



Art. 6
Academic insignia and Faculty gowns

(1) The Faculty has the right to use its academic insignia in accordance with the traditions
and internal rules of the University and the Faculty. The academic insignia of the Faculty
are a symbol of the historical traditions and status of the Faculty and the powers of the
Dean and Vice-Deans.

(2) Academic insignia of the Faculty are:
a) the emblem of the Faculty,
b) the rank chain with flat eyelets of the Dean,
c) the sceptre of the Dean.

(3) At ceremonial occasions, the Dean, the Vice-Deans, the President of the Academic
senate of the Faculty, professors, associate professors and, at the decision of the Rector
or the Dean, other members of the University’s academic community and major
University guests, are authorized to use Faculty gowns. The documentation of the gowns
is deposited in the University’s archives.

(4) Documentation of insignia of the Faculty is deposited in the University’s archives.

(5) More detailed rules on the use of academic insignia and gowns are laid down in a internal
regulation issued by the Rector.9

(6) The rules for the use of the visual identity of the Faculty and the standards for visual
presentation of the Faculty logo are laid down in a specific internal regulation issued by
the Rector.*®

Art.7
The emblem of the Faculty

The emblem of the Faculty consists of a circle with a graphic representation of a paragraph with
a linden branch, bearing the inscription '‘FACULTAS JURIDICA" and with round inscription
‘UNIVERSITAS COMENIANA BRATISLAVENSIS MCMXIX'.

Art. 8
Academic ceremonies

The Faculty has the right to conduct academic ceremonies in accordance with University and
Faculty traditions. Ceremonial matriculations of students and graduations of university
graduates and graduations of graduates of rigorous procedures are held at the Faculty.

9 University Rector Directive regulating the use of academic insignia.
2 The University Rector’s Directive, which issues the design manual of the university.



Academic ceremonies for graduates of lifelong learning can also take place at the Faculty. The
details of the conduct of academic ceremonies shall be laid down by the matriculation and
graduation code issued by the Rector.**

Art. 9
Faculty medals

The Dean may award a Faculty medal to a natural person, a legal entity, its organizational
component or a citizens' initiative, who has contributed to the development of the Faculty,
science, education and academic rights and freedoms and of law. Documentation relating to
Faculty’s medals is deposited in the Faculty’s archives. The details of the award of Faculty’'s
medals shall be laid down in an internal regulation of the Faculty.

SECOND PART
FACULTY ORGANIZATION AND AUTHORITIES

SECTION ONE
Basic organization and scope of competence of the Faculty

Art. 10
Faculty organization

(1) The Faculty is a self-governing part of the University. Academic authorities and other
bodies are appointed in the Faculty to ensure the internal system of quality.

(2) The Faculty is composed of departments, institutes, information workplaces, the Dean’s
Office and other Faculty workplaces. The details shall be contained in the Organisational
regulations of the Faculty, which shall, in particular, govern:

a) management and organizational relationships within the Faculty;

b) the basic economic and accounting relationships of the Faculty;

c) thestructure and designation of departments, institutes, information workplaces,
the Dean’s Office and other Faculty workplaces, rights and duties of heads and
deputy heads of departments, directors and deputy directors of institutes,
directors and deputy directors of information workplaces, heads of departments
of the departments of the Dean’s Office and, where appropriate, their deputies,
and heads of other workplaces of the Faculty and, where appropriate, their
deputies.

Art.11
Scope of competence of the Faculty

* The Imtriculation and graduation Code.



(1) According to the Higher Education Act* and the Statute of the university, the Faculty*3
has the right to decide or act on behalf of the University in the following matters falling
within the self-governing remit of the university*:

a) laying down further conditions for admission to study and admission procedures
for study programmes carried out in the Faculty;

b) the creation of new accredited study programmes and their implementation in
the Faculty;

c) decision-making on issues concerning the academic rights and duties of students
enrolled in the study at the Faculty;

d) the conclusion, modification and termination of employment relationships of
employees assigned to the Faculty in their capacity as employer, within the limits
and under the conditions laid down in Article 15 of the Statute of the University;

e) carrying out an entrepreneurial activity in accordance with the Law on higher
education in accordance with*> the rules in Article 58 of the University’s Statute;

f) cooperation with other universities, legal persons and natural persons, including
foreign persons, in the fields in which the Faculty operates, provided that the
cooperation agreement concluded gives rise to duties and obligations only for the
Faculty, which the Faculty will cover exclusively from its own financial resources;

g) inother areas, in accordance with a specific internal regulation?®.

(2) In addition, the Faculty’s self-governing powers include:

a) internal organization of the Faculty;

b) determiningthe number of candidates to be admitted to study in the manner laid
down in Article 46 of the University Statute;

c) organization of studies in accordance with the University’s and Faculty’s Rules of
study;

d) determination and organization of research, development and other creative
activities;

e) appointment of Faculty bodies in accordance with the Statute of the University;

f) carrying out foreign relations and activities in the areas in which the Faculty
operates;

g) management of funds allocated to the Faculty and funds otherwise acquired by
the Faculty for the performance of its tasks; the Faculty also provides its views on
management of the assets determined for fulfillment of its tasks;

h) othertasks and activities deriving from the Statute of the University.

(3) The details of study at the Faculty shall be laid down in accordance with this Statute by
the Faculty’s Rules of study issued in accordance with the University’s Rules of study.

2Section 22(1) of the Higher Education Act.
3 Article 19(2) of the University Statute.

*4 Section 6(4) of the Higher Education Act.
*5 Section 18 of the Higher Education Act.

% The University’s Signature procedure rules.



SECTION TWO
Academic community

Art. 12
Members of the academic community

(1) The academic community is at the basis of the academic self-administration of the
Faculty. The academic community of the Faculty is composed of university teachers and
researchers, who are employed by the Faculty for a full weekly working time and students
of study programmes carried out in the Faculty. The Rector of the University, the Vice-
Rectors of the University and the Dean of the Faculty are members of the academic
community of the Faculty, provided at the time they were appointed, they had a full
weekly working-time employment relationship at the Faculty, or they have a contract of
employment at the Faculty.*®

(2) Members of the academic community of the Faculty shall have the right, in particular, to:
a) nominate candidates for members of the academic bodies of the Faculty and of
the University, to elect and stand for election to the academic bodies of the

Faculty and the University;

b) nominate candidates for the elections of the Rector and for the Dean elections;

c) be active as members of the Faculty’s bodies and the consultative bodies of the
Dean under the conditions laid down by generally binding legislation, internal
regulations of the University and of the Faculty;

d) attend and to speak at the Academic Senate of the Faculty and the Academic
Senate of the University in accordance with their rules of procedure;

e) inspect the minutes of sessions of the Academic Senates of the Faculty and the
University, the Scientific Board of the Faculty and the University, the Dean’s
college, management of the Faculty and of particular Faculty workplaces
including the content of their resolutions and annexes;

f) address the Faculty’s assembly of academic community;

g) address suggestions, comments and complaints to Faculty and University
authorities and to the Faculty’s collective bodies to carry out quality assurance
tasks.*®

(3) Within its capacities, the Faculty supports activities of scientific, specialist, professional,
student, trade union and other interest associations that are members of the academic
community, as well as other Faculty employees whose activities contribute to the
achievement of the aims of the Faculty.

7 Section 3 of the Higher Education Act.

8 Second sentence of Article 20(6) of the University Statute.

9 E.g. the Internal Quality Assurance System for Higher Education of the Comenius University Bratislava
(hereinafter referred to as the ‘University’s Internal Quality System’), the Directive of the Rector of the University
on the handling of complaints at the University, the Directive of the Rector of the University establishing the
principles for filing, examining and registering complaints in relation to whistleblowing.



(4) The Faculty heeds, within its capacity, the social needs of the members of the academic
community and other employees.

(5) To the extent possible, the Faculty creates conditions for the cultivation of physical
culture and sport for members of the academic community and other employees..

(6) In particular, it is the duty of a member of the academic community to:
a) comply with generally binding legislation, the Statute of the Faculty and of the
University, with other internal regulations of the Faculty and the University;
b) be active in defending academic rights and freedoms, academic self-government
and the integrity of the Faculty and the University;
c) ensure that the reputation of the Faculty and the University is maintained;
d) actand perform in accordance with good manners and academic traditions.

Art. 13
Faculty bodies

(1) The Faculty’s bodies are the Dean, collective self-governing bodies and other collective
bodies.

(2) The Faculty’s collective self-governing bodies are:
a) the Academic Senate of the Comenius University Bratislava, Faculty of Law (‘the
Academic Senate of the Faculty’);
b) the Disciplinary Committee of the Comenius University Bratislava, Faculty of Law
for Students (‘the Disciplinary Committee of the Faculty’).

(3) Other collective bodies of the Faculty are:
a) the Scientific Board of the Comenius University Bratislava, Faculty of Law,
hereinafter referred to as ‘the Scientific Board of the Faculty’,
b) quality assurance bodies*® — Accreditation Board of the Faculty, Faculty Quality
Board, Faculty Ethics Council, Programme Council or other bodies in accordance
with specific internal rules®:.

(4) The Faculty’s bodies carry out tasks and take decisions within the limits laid down in the
Higher Education Act, the University Statute and this Statute.

SECTION 3
The Academic Senate of the Faculty

20 Section 7(4) of the Higher Education Act.
2 The University’s internal quality system.
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Art. 14
Bodies and organization of the Academic Senate of the Faculty

(1) The Academic Senate of the Faculty is a self-governing representative body of the
Faculty.

(2) The Academic Senate of the Faculty is divided into a staff section and a student section.
Members of the academic senate of the Faculty are elected by direct secret elections by
members of the academic community of the Faculty.

(3) The Academic Senate of the Faculty and its members are responsible for their activities
to the academic community of the Faculty. In the performance of their duties, members
of the Academic Senate of the Faculty are bound only by their conscience, generally
binding legislation and by the internal rules of the University and the Faculty, taking into
account the interests of the Faculty and the University.

(4) The bodies of the Academic Senate of the Facultyare: the President of the Academic
Senate of the Faculty (‘the President of the Senate’), two Vice-Presidents of the
Academic Senate of the Faculty (‘the Vice-Presidents of the Senate’), the Secretary of the
Academic Senate of the Faculty (‘the Secretary of the Senate’), three Verifiers of the
Academic Senate of the Faculty (‘the Verifiers'), the Board of Academic Senate of the
Faculty (hereinafter referred to as ,the Board of the Senate") and the commissions of
Academic Senate of the Faculty (hereinafter referred to as ,the commissions"). Their
scope of competence will be determined in more detail by a Faculty’s Internal Regulation
—the Rules of Procedure of the Academic Senate of the Faculty.

(5) The Academic Senate of the Faculty elects the President of the Senate from among its
members who are university teachers or researchers employed on a full weekly working
time at the Faculty. Any member of the Academic Senate of the Faculty shall have the
right to propose a candidate for the position of President of the Senate.

(6) The employees chamber of the Academic Senate of the Faculty elects one Vice-President
of the Senate from among the members of the employees chamber of the Academic
Senate of the Faculty. Any member of the employees chamber of the Academic Senate
of the Faculty shall have the right to propose a candidate for the post of Vice-President
of the Senate for the employees chamber.

(7) The student chamber of the Academic Senate of the Faculty elects one Vice-President of
the Senate from among the members of the student chamber of the Academic Senate of
the Faculty. Any member of the student chamber of the Academic Senate of the Faculty
shall have the right to propose a candidate for the position of Vice-President of the
Senate for the student chamber.

(8) The Academic Senate of the Faculty elects a secretary from among its members. Any

11



(9)

member of the academic chamber of the Faculty shall have the right to propose a
candidate for the post of Secretary of the Senate.

The Academic Senate of the Faculty elects three Verifiers, one from the student chamber
of the Academic Senate of the Faculty and two from the employees chamber of the
Academic Senate of the Faculty. Any member of the employees chamber of the
Academic Senate of the Faculty shall have the right to propose candidates for the post of
Verifiers for the employee part. Any member of the student chamber of the Academic
Senate of the Faculty has the right to propose a candidate for the position of Verifier for
the student chamber of the Academic Senate of the Faculty.

(10) The rules of procedure of the Academic Senate of the Faculty may provide that other

persons have the right to propose candidates under paragraphs 5 to 9.

(11) The President of the Senate, the Vice-Presidents of the Senate, the Secretary of the

Senate and the Verifiers shall constitute the Board of the Senate. The Board of the Senate
shall, in particular, prepare the meetings of the Academic Senate of the Faculty, take care
of the implementation of its decisions, it shall be responsible for drawing up the minutes
of the Academic Senate of the Faculty and the Board, shall be involved in the
interpretation of the Faculty’s internal rules and shall interpret the Faculty’s internal rules
approved by the Academic Senate of the Faculty in accordance with the procedure laid
down in this Statute (Article 83(z) of this Statute).

(12) The Academic Senate of the Faculty establishes commissions as its advisory, initiative

and supervisory bodies. The Academic Senate of the Faculty establishes a legislative
commission and a supervisory commission as its permanent advisory bodies; if needed,
it can establish even more commissions. By means of a resolution on a commission
establishment, the Academic Senate of the Faculty determines the number and
composition of its members. In the period between Senate meetings, the commission
performance is managed by the Board of the Senate.

(13) The Secretary of the Senate shall, in particular, keep the minutes of the meetings of the

Academic Senate of the Faculty and the Senate’s Board, keep the registry of the
Academic Senate of the Faculty and carry out related activities.

(14) Technical and organizational matters of the Academic Senate of the Faculty shall be

provided by an employee of the Faculty designated by the Dean with the approval of the
Board of the Senate, in cooperation with the Secretary of the Senate. The performance
of these works shall be managed by the President of the Senate.

Art. 15
Membership in the Academic Senate of the Faculty

(1) Only a member of the employees section of the Faculty’s academic community may be a

12



member of the employees chamber of the Academic Senate of the Faculty. Only a
member of the student section of the Faculty’s academic community may be a member
of the student chamber of the Academic Senate of the Faculty.

(2) The Academic Senate of the Faculty has 30 members, one third of which are students.
Each department and each institute must have at least one representative in the
employees chamber of the Academic Senate of the Faculty.

(3) The position of Member of the Academic Senate of the Faculty shall be incompatible with
that of the Rector, Vice-Rector, Dean, Vice-Dean, Registrar and Secretary of the Faculty.

(4) The performance of the duties of a member of the Academic Senate of the Faculty shall
be unsubstitutable.

(5) The fundamental rights of a member of the Academic Senate of the Faculty are:

a) the right to make proposals for meetings of the Academic Senate of the
Facultyand its bodies;

b) the right to comment on all issues discussed by the Faculty’s Academic Senate;

c) therightto ask questions and to request explanations from the Dean, Vice-Deans
and the Faculty’s Secretary at the Academic Senate of the Faculty meetings on
matters falling within their competence;

d) therightto resign as a member of the Academic Senate of the Faculty.

(6) The fundamental duty of a member of the Academic Senate of the Faculty is to
participate in the work of the Academic Senate of the Faculty as a whole, in the work of
its bodies and commissions. If a member of the Academic Senate of the Faculty is
prevented from attending a meeting of the Academic Senate of the Faculty, its body or
commission of which he or she is a member or leaves the meeting prematurely, he or she
shall be required to apologise; the detailed arrangements shall be laid down in the Rules
of Procedure of the Academic Senate of the Faculty.

(7) The Faculty shall take into account the performance of tasks arising from the office of a
member of the Senate representing its Faculty within the scope of his/her work or study
duties. The Faculty, its bodies and members of the academic community and other
employees may not penalize the Senate members and other persons in relation to the
activities they perform or have performed for the Academic Senate of the Faculty; they
may not sanction them for statements presented at the meetings of the Academic
Senate of the Faculty, Board of the Senate or a commission.

(8) The office term of the members of Academic Senate of the Faculty shall be four years.
The office term commences on the first day following the end of the term of office of
members of the preceding Academic Senate of the Faculty, or in case the Academic
Senate of the Faculty election was organized after the term of office of the members of
the preceding Academic Senate of the Faculty expired, on the first day following the day

13



of election, or on the first day following the day of election in case of additional election.

Art. 16
Elections to the Academic Senate of the Faculty

(1) The day, time and venue of the elections to the Academic Senate of the Faculty shall be
declared by the Board of the Senate no later than fourteen days before the end of the
term of office of the members of the Academic Senate of the Faculty, so that the
elections take place only during the teaching part of the academic year.

(2) The details of the elections to the Academic Senate of the Faculty are governed by a
special internal regulation of the Faculty — Principles for Elections to the Academic Senate
of the Faculty.

Art. 17
Termination of Membership in the Academic Senate of the Faculty

(1) Membership in the Academic Senate of the Faculty ceases to exist*?

a) by the expiry of the member’s term of office,

b) by the appointment of a member to one of the positions referred to in Article
15(3);

c) by the end of membership in the employees section of the academic community
of the Faculty;

d) by the discontinuation of studies of a member of the student section of the
academic community of the Faculty;

e) on completion of studies by a member of the student section of the academic
community of the Faculty, unless he or she has requested the suspension of
membership in the Academic Senate of the Faculty pursuant to paragraph 3;

f) by not enrolling for study at least on the last date of enrollment of applicants
admitted to study in the relevant academic year in case of a member with
suspended membership;

g) on the expiry of six months from the date of suspension; this shall not apply if the
renewal of the membership took place within that period;

h) by resigning of a member;

i) onremoval from office of a member; the grounds of removal and the procedure
for the election and removal are determined by the Faculty’s internal rules —
Principles for Elections to the Academic Senate of the Faculty;

j) on death of a member.

(2) If a member of the Academic Senate of the Faculty has ceased to be a member before
the end of the term of office referred to in points (b) to (j) of paragraph 1, the relevant

22 Article 33(6) of the University Statute.
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part of the academic community shall elect a new member of the Academic Senate of the
Faculty for the vacant post, whose term of office runs until the end of the term of office
of the member whose membership has ceased to exist. The details govern the Principles
for Elections to the Academic Senate of the Faculty.

(3) A member of the Academic Senate of the Faculty who is not a doctoral programme
student, may request in writing to suspend his or her membership of the Academic
Senate of the Faculty before the normal end of his studies. Membership shall be
suspended from the day following the day on which his studies have been duly
completed. Membership shall resume on the date on which he or she becomes a member
of the student section of the academic community in question, unless it has ceased to
exist for other reasons. A member who is suspended shall be deemed to be absent from
the deliberations of the Academic Senate of the Faculty.?

Art. 18
Scope of competence of the Academic Senate of the Faculty

(1) The scope of competence of the Academic Senate of the Faculty is regulated in the
Statute of the University?4 and in this Statute.

(2)In particular, the Academic Senate of the Faculty:

a) approves, on a proposal from the Dean, the Faculty’s Statute, the Organizational
regulations of the Faculty and the internal rules governing the University’s internal
system of quality under the conditions of the Faculty, particularly if required by
the university’s internal system of quality;

b) approves, on a proposal from the Dean, the Faculty’s Rules of Study, the Faculty’s
Rules of Employment, the Faculty’s Fellowship Rules, the Faculty’s Disciplinary
Rules, the Rules of Procedure of the Disciplinary Committee of the Faculty, if, on
a proposal from the Dean, it decides, that the Faculty needs to regulate the areas
concerned in more detail in accordance with the provisions of the University’s
internal rules;

c) approves, on a proposal from the President of the Senate, the Principles for
Elections to the Academic Senate of the Faculty, the Rules of Procedure of the
Academic Senate of the Faculty and the Principles for the election of a Dean;

d) approves the proposal by the Dean to give its consent to the appointment and
removal of Vice-Deans;

e) approves the proposal by the Dean for the appointment and removal of the
members of the Scientific Board of the Faculty, the appointment and dismissal of
the Chairperson and the members of the Disciplinary Committee of the Faculty
and the appointment of members of the bodies for the performance of quality
assurance tasks, where this Statute provides that their appointment is subject to

23 Article 33(9) of the University Statute.
24 Article 34 of the University Statute.
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the prior approval of the Academic Senate of the Faculty;

f) approves the draft budget of the Faculty submitted by the Dean and controls the
management of Faculty’s funds;

g) approves the long-term plan for the educational, research, development, artistic
or further creative activities of the Faculty (hereinafter referred to as the “Faculty’s
Long-Term Project”), drawn up in accordance with the long-term project of the
University, presented to the Dean after discussion in the Scientific Board of the
Faculty, and its updates;

h) approves the Faculty’s Annual Activity Report and Management Report presented
by the Dean;

i) approves the further conditions for admission to study programmes carried out by
the Faculty presented by the Dean;

j) approves the proposal for the establishment, merger, division or closure of the
Faculty’s workplaces in the form of a Faculty’s the Organisational regulations of
the Faculty or an amendment thereto;

k) elects a Faculty representative to the Board of Universities of the Slovak Republic;

l) once ayear it provides a report to the academic community of the Faculty on its
activities and publishes it on the Faculty’s website for at least four years; in the
calendar year in which the term of office of members of the Academic Senate of
the Faculty ends, the Academic Senate shall report on its activities before the end
of the term of office of the members of the Academic Senate;

m)provides a view on Rector’s proposals for the actions under Section 41(3)(a) to (d)
of the Higher Education Act concerning the transfer of assets or the creation of an
encumbrance, or the right of pre-emption over property used for the performance
of the Faculty’s tasks prior to their submission for approval to the University’s
Board of Trustees;

n) performs other tasks specified by the University’s internal rules or by this Statute
or other Faculty’s internal regulations, in so far as it concerns the academic self-
administration of the Faculty, and the performance of such tasks is not contrary
to the internal regulations of the University.

(3) The Academic Senate of the University shall be authorised, for as long as necessary, to
exercise the functions of the Academic Senate of the Faculty?> only to the extent that
amendments to the Faculty’s internal regulations are approved so that such amendments
do not conflict with the Higher Education Act, other generally binding legislation or the
Statute of the University.2® If the Academic Senate of the Faculty performs its duties in a
composition in breach of the the Higher Education Act, the Statute of the University or
the internal requlations of the Faculty, the Academic Senate of the University shall be
entitled to take measures to bring the composition of the Academic Senate of the Faculty
into conformity with the relevant regulation.?

%5 Section 9(1)(j) of the Higher Education Act.
26 Section 9(4) of the Higher Education Act and Article 22(4) of the University Statute.
27 Section 9(5) of the Higher Education Act.
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(1)

Art. 19
Activities of the Academic Senate of the Faculty

The Academic Senate of the Faculty works in the form of meetings. The meeting of the
Academic Senate of the Faculty shall be held in public. The Dean or his/her representative
Vice-Dean or Faculty Secretary, Grand Chancellor of the Faculty (Art. 37) and the Rector
shall have the right to speak at a meeting of the Faculty’s Academic Senate, whenever
they so request.

(2) The date, place and agenda of the meeting shall be published on the Faculty’s website in

(3)

the section of the Academic Senate of the Faculty at least five days before the date of the
meeting.

The Dean, Vice-Deans and Faculty’s Secretary, the Grand Chancellor of the Faculty and
representatives of the Faculty in the Academic Senate of the University are invited to
attend the meetings of the Academic Senate of the Faculty.

(4) The first meeting of the newly elected Academic Senate of the Faculty shall be convened

(6)

by the current Board of the Senate within ten days of the announcement of the results of
the elections. The first meeting of the Academic Senate of the Faculty is led until the
election of the new President of the Senate by the current President of the Senate; if the
current President of the Senate is not a member of a newly elected Academic Senate of
the Faculty, he shall chair the first meeting of the newly elected Academic Senate of the
Faculty without having the right to vote. At the first meeting of the Academic Senate of
the Faculty, the other members of the Board of the Senate shall also serve until the
election of new members in their place, unless they are members of the newly elected
Academic Senate of the Faculty, without the right to vote.

The meeting of the Academic Senate of the Faculty shall be convened by the President
of the Senate. The President of the Senate shall immediately, and not later than fourteen
days, convene a meeting of the Academic Senate of the Faculty on a proposal from:
a) atleast one third of its members;
b) the Board of the Senate;
c) the Dean;
d) more than half of the members of the student chamber of the Academic Senate
of the Faculty;
e) more than half of the members of the employees chamber of the Academic
Senate of the Faculty;
f) the Rector;
g) the Grand Chancellor of the Faculty.

If the President of the Senate fails to do so, the Dean shall convene the meeting of the
Academic Senate of the Faculty upon a request pursuant to letter c), f) and g) in other

17



cases the further procedure is stipulated by the Rules of Procedure of the Academic
Senate of the Faculty.

(7) The agenda and the basis for the deliberations of the Academic Senate of the Faculty
shall be communicated to its members at least five days before the date of the meeting
of the Academic Senate of the Faculty. In exceptional cases, the President of the Senate
may decide to shorten that time limit.

(8) The Academic Senate of the Faculty shall make a resolution by secret ballot on the
matters referred to in Article 18(d), (e) and (k) and shall decide by secret ballot on other
matters referred to in Article 18 if it decides on the matter by secret ballot.

(9) A valid resolution of the Academic Senate of the Faculty requires the approval of more
than half of the members present, provided that the Academic Senate of the Faculty has
a quorum. There shall be a quorum for the Academic Senate of the Faculty if more than
half of its members are present at its session.

(10) The details of the quorum of the Academic Senate of the Faculty and of the method of
deliberations of the Academic Senate of the Faculty shall be governed by the Faculty’s
Internal Regulation, in particular the Rules of Procedure of the Academic Senate of the
Faculty.

Art. 20
Cooperation of the Academic Senate of the Faculty with other bodies and persons

(1) The Academic Senate of the Faculty and its members may seek the opinion of another
academic body of the Faculty, head employees of the Faculty or its workplaces on
matters of their competence, as well as submit proposals and opinions to them.

(2) The Academic Senate of the Faculty and its members shall have the right to acquaint
themselves with the conclusions of the Faculty’s management, the college of the Dean
and the Scientific Board of the Faculty.

(3) The Academic Senate of the Faculty and its members may cooperate with other
members of the Faculty’s academic community or other persons in matters relating to
the activities of the Academic Senate of the Faculty.

FOURTH SECTION
Dean and Vice-Deans

Art. 21
Basic provisions

(1) The Faculty is managed by the Dean. Vice-Deans represent the Dean in entrusted
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management areas of the Faculty.
(2) The term of office of the Dean and the Vice-Deans shall be four years.

(3) The execution of duties as a Dean?® and as a Vice-Dean is terminated by:

a) expiry of the term of office;

b) with the resignation; the Dean shall cease to hold office on the date of receipt of
the written notice of resignation by the Rector, unless a later date is indicated in
the notice; the office of the Vice-Dean shall end on the date of receipt of written
notice of resignation by the Dean, unless a later date is indicated in the notice;

c) removal from office; the term of office shall end on the date stated in the removal
from office;

d) the finality of a judgment by which he or she has been convicted of an intentional
criminal offence or to an unconditional custodial sentence;

e) limitation of legal capacity;

f) ontheir death orif declared dead.

Art. 22
The Dean

(1) The Dean is a representative of the Faculty and a body of academic self-government of
the Faculty, directing, representing and acting on Faculty matters.

(2) In cases under Article 11 of this Statute, the Dean acts on behalf of the University. The
Rector may also entrust the Dean to represent the University in other matters
determined by a specific internal regulation of the University?9 or by delegation3®.

(3) The Dean of the Faculty is accountable for his/her activities and for the management of
the Faculty to the Rector and to the Academic Senate of the Faculty.3*

(4) The Dean is appointed by the Rector, on the basis of an election.3? If the Faculty does not
have a Dean, the Rector appoints a university staff member as acting Dean until the
election of a new Dean.

(5) The Dean is an employee of the University 33. Termination of employment related to the
performance of the Dean's function is conditional on the previous termination of the
Dean's function.

28 Section 22(7) of the Higher Education Act.

29 The University’s signature rules.

3° Article 16(2) of the University Statute.

3t Article 16(4) of the University Statute.

32 Section 22(2) and (4) of the Higher Education Act; Article 17 of the University Statute.
33 Article 16(1) of the University Statute.
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(6) When appointing the Dean, the Rector concludes an office performance contract with the

(2)

Dean for the duration of the term of office, which includes measurable indicators for the
purpose of improving the quality of higher education provided by the Faculty and the
quality level of the Faculty’s research, development or artistic and other creative
activities, and the objectives resulting from the long-term project of the public higher
education institution.34

The salary of the Dean shall be determined by the Rector after a written opinion of the
Board of Trustees of the University35 and shall be paid from the Faculty’s budget. The
salary of the Dean may vary in particular with regard to the extent of performance of the
office performance contract and statistical quality indicators of the Faculty.

Art. 23
Scope of competence of the Dean

The Dean is empowered to decide on matters entrusted to him by the Higher Education
Act, other generally binding legislation, the internal regulations of the University and the
Faculty, in particular:

a) on behalf of the University, on the admission of a candidate to study at the
Faculty3®,

b) on behalf of the University, in matters relating to the academic rights and duties
of students enrolled in courses of study carried out in the Faculty, in particular

i. study interruptions¥ and changes to the study programme or form of
study;

ii. therecognition of courses or the transfer of credits and grades,

iii. the imposition of disciplinary measures under the Faculty’s Disciplinary
Code for students; 38

iv. exclusion from studies for failure to comply with the requirements of the
study programme and the rules of study,

v. student scholarship awards;

vi. imposing obligations and granting rights under the internal regulations of
the University or Faculty, where these do not provide for the decision of
the Rector;

c) on the establishment, merger, division and closure of departments, institutes,
scientific, pedagogical, economic and information workplaces and other Faculty’s
workplaces; any decision within the meaning of this subparagraph shall be valid
and effective only after the entry into force and effect of the Organizational
regulations of the Faculty or any amendments thereto provided the Academic

34 Section 22(5) of the Higher Education Act.
35 Section 10a(1)(h) of the Higher Education Act.
3 Section 58(6) of the Higher Education Act.
37 Section 64(2) of the Higher Education Act.
38 Section 72(4) of the Higher Education Act.
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Senate of the Faculty adopts the Dean’s decision on this matter;

d) onthe appointment of a coordinator to ensure student mobility39,

e) the temporary release of a university teacher from pedagogical duties*°;

f) the measures resulting from the results of the Faculty’s teachers’ survey results
and the results of the evaluation of the scientific activity of the Faculty’s staff and
doctoral candidates,

g) other issues under the Higher Education Act and other generally binding
legislation;

h) on other matters entrusted to the Dean for decision-making by a internal rule of
the Faculty or the University, provided that they do not conflict with generally
binding legislation and, in the case of the Faculty’s internal rules, with the
University’s internal rules.

(2) The Dean is entitled to make a reasoned application to the Rector to initiate proceedings
in respect of:
a) theinvalidity of a state examination or part thereof;
b) the invalidity of the rigorous examination or a part thereof,
c) deprivation of the scientific and educational title of associate professor;
d) an application to dismiss a professor.4*

(3) The Deanis also entitled to:

a) reach out to the academic community of the Faculty and to convene its
assemblies;

b) attend and speak at meetings and deliberations of the Faculty’s departments,
institutes and other workplaces;

c) convening and chairing meetings of the Dean’s advisory bodies;

d) convene a meeting of the Academic Senate of the Faculty, if it is not convened by
the President of the Senate at his or her proposal or at the proposal of the Rector
or the Grand Chancellor of the Faculty within 14 days of the submission of the
motion for the convening of a meeting of the Academic Senate of the Faculty;

e) be present and speak at meetings of the Academic Senate of the Faculty;

f) manage and assign tasks to Vice-Deans, the secretary of the Faculty, heads of
departments and their deputies, directors of institutes and their deputies, director
of the Academic Library of the Faculty (hereinafter referred to as "Director of the
Library”) and other information offices and their deputies, heads of the Faculty’s
workplaces and departments, other senior employees and, within the framework
of generally binding labour regulations and internal regulations of the University
and the Faculty, also to Vice-Dean assistants, Dean’s mandataries and other
Faculty staff;

g) award Faculty medals;

39 Section 75(9) of the Higher Education Act.
42 Section 77(9) of the Higher Education Act.
41 Section 108 g(6)(b)(2) of the Higher Education Act.

21



h) grant students a period of study leave;
i) comment on the student’s request to reduce or waive tuition fees or study fees or
to defer their due date.

(4) The Dean performs the tasks laid down by the Faculty’s internal rules governing the
internal quality assurance system for university higher education under the conditions of
the Faculty.

(5) The Dean

a) appoints and dismisses the Secretary of the Faculty, Heads of Department,
Directors of Institutes, Director of the Library and directors of other information
offices, Heads of Departments of the Dean’s office and other Faculty’s workplaces
and other Faculty managers (Article 28 of the Statute);

b) appoints and dismisses deputy heads of departments and deputy directors of
institutes;

c) appoints and dismisses Vice-Dean assistants from among the employees of the
Faculty and doctoral students in full-time form of study;

d) appointsand dismisses the Dean’s mandataries from among the employees of the
Faculty.

(6) After approval by the Academic Senate of the Faculty, the Dean appoints and dismisses:
a) members of the Scientific Board of the Faculty,
b) chairperson and members of the Disciplinary Committee of the Faculty.

(7) The Dean appoints and dismisses the Faculty’s Vice-Deans upon a prior consent of the
Academic Senate of the Faculty.

(8) The Dean is the chairperson of the Scientific Board of the Faculty. As chairperson of the
Scientific Board of the Faculty, the Dean submits a proposal to the Scientific Board of the
Faculty for approval:

(a) other experts who shall have the right to examine the state examinations in study
programmes carried out in the Faculty and the proposal of supervisors for doctoral
studies;

(b) periodic assessment of the level of quality of the Faculty in educational activity
and in science, technology or arts;

(c) for the award of the title of associate professor;

(d) the rules of procedure of the Scientific Board of the Faculty;

(e) the criteria for assessing whether the conditions for obtaining the scientific and
pedagogical title of associate professor have been met and for assessing whether
the conditions for obtaining the scientific and pedagogical title of ‘professor’ for
the fields of habilitation and inauguration conducted at the Faculty have been
fulfilled.
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(9) As Chairperson of the Scientific Board of the Faculty, the Dean submits a proposal to the
Scientific Board of the Faculty:

a) the long-term project of the Faculty developed in accordance with the long-term
project of the University;

b) the Faculty’s internal rules governing the university’s internal quality assurance
system for higher education in Faculty conditions;

c) for the appointment of a professor in the case of the appointment of a professor
in the field of habilitation and inauguration procedure, for which the University
has indicated, in the application for accreditation of the habilitation procedure and
accreditation of the inaugural procedure, a field of study in which the Faculty
carries out its study programmes;

d) the general criteria for filling posts of professors and associate professors in the
Faculty in the case of appointments of professors and associate professors in the
Faculty,

e) the specific conditions of the selection procedure for the post of professor in the
Faculty in the case of filling the position of a professor at the Faculty;

f) other questions which the chairperson of the Scientific Board of the Faculty
considers necessary to submit for discussion by the Scientific Board of the Faculty.

(10) The proposal referred to in paragraph g shall be submitted to the Scientific Board of the
Faculty for discussion by the Dean as chairperson of the Scientific Board of the Faculty; it
shall be submitted for approval if:

a) it follows from a generally binding law or an internal regulation of the University
or the Faculty that the proposal submitted is to be approved by the Scientific
Board of the Faculty;

b) this is considered necessary by the chairperson of the Scientific Board of the
Faculty and the approval of the proposal is not delegated to another body by
legislation of general application or an internal requlation of the University or the
Faculty.

(11) The Dean submits a proposal to the Academic Senate of the Faculty:

a) of internal rules pursuant to Article 18(2)(a) and (b);

b) for a consent to the appointment and removal of the members of the Scientific
Board of the Faculty, the chairperson and members of the Disciplinary Committee
of the Faculty and the members of the bodies for the performance of quality
assurance tasks, where this Statute provides, that their appointment shall require
the prior approval of the Academic Senate of the Faculty;

c) fora consentto the appointment and removal of Vice-Deans;

d) of the Faculty’s budget,

e) of the long-term project of the Faculty and its updating;

f) of the Faculty’s Annual Activity Report and of the Faculty’s Annual Management
Report;

g) of further conditions of admission to study, decisions on the number and structure
of Faculty staff;
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h) to establish, merge, divide and abolish departments, institutes, scientific,
pedagogical, economic and information offices of the Faculty and other Faculty’s
workplaces, in the form of a draft of the Organizational regulations of the Faculty
or amendments thereto,

i) toaddress otherissues to be addressed in the Academic Senate of the Faculty.

(12) The Dean shall submit the proposals referred to in points (a) to (h) of paragraph
11 to the Academic Senate of the Faculty for approval. The proposal pursuant to
paragraph 11(h) shall be approved by the Academic Senate of the Faculty within the
Organizational regulations of the Faculty or amendments thereto. The proposal under
paragraph 1a(i) shall be approved by the Academic Senate of the Faculty, except where
approval of the proposal is not necessary (in view of the requirements of generally binding
legislation, the University’s and the Faculty’s internal rules; or in terms of the nature of
the proposal, provided that this is not contrary to generally binding legislation, the
internal rules of the University and the Faculty).

(13) The Dean informs the Grand Chancellor of the Faculty about happenings at the Faculty
and submits annually to the Grand Chancellor statistical data on the number and
inclusion of teachers and the number of students studying in the field of Canon law.

(14) The Dean isempowered to act and to decide on other matters concerning the functioning
of the Faculty, the decision on which is not the Higher education Act, generally binding
legislation, internal regulations of the University or a Faculty’s internal rules entrusted to
other bodies of the Faculty or University, and the decision on those matters does not fall
within the exercise of the usual professional duties of Faculty’s staff, or has not been
entrusted to them in accordance with generally binding legislation, the University’s
internal rules and the Faculty’s internal rules.

Art. 24
Method of selecting the Dean

(1) The Dean is elected by the Electoral Assembly. The Academic Senate of the Faculty
declares and organizes the election. The election shall be declared no later than six
months before the end of the term of office of the Dean, so that it will take place within
a period of at least 60 days before the end of the Dean’s term of office. If the Faculty does
not have a Dean or the Dean resigns with effect within six months of the date of delivery
of his resignation, the election shall be declared without delay.4?

(2) The Electoral Assembly shall be constituted in such a way that the Academic Senate of
the Faculty as a whole comprises three quarters of the Electoral Assembly and the
remaining quarter is appointed by the Rector from among other members of the

42 Article 17(2) of the University Statute.
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(6)

(7)

(2)

(3)

(4)

academic community of the Faculty.3

The President of the Academic Senate of the Faculty shall, not later than 14 calendar days
before the election, ask the Rector to appoint the members of the Electoral Assembly.44

Members of the Faculty’s academic community shall have the right to propose
candidates for the elections of the Dean.

Persons in respect of whom the law so provides may not stand as candidates in the
election of the Dean.

The election of the Dean shall be taken by secret ballot. A supermajority of votes of all
members of the Electoral Assembly is required to elect the Dean.

The details of the election of the Dean shall be laid down in the Principles for the election
of the Dean, which shall be approved by the Academic Senate of the Faculty as an internal
rule of the Faculty.

Art. 25
Dismissal of the Dean

The Rector may dismiss the Dean only with the prior approval of a majority of all
members of the Electoral Assembly, to be established in accordance with the procedure
laid down in Article 24(2) of this Statute, and such an Electoral Assembly shall be
convened by the Rector. Consent to the removal of the Dean shall be adopted by a secret
ballot.

The Rector may dismiss the Dean only if the Dean:
a) fails to fulfil his or her obligations in a serious manner;
b) fails to meet measurable indicators and objectives agreed in the function
performance contract; or
c) seriously violated the laws or internal regulations of the University.45

The Academic Senate of the Faculty may adopt a resolution proposing to the Rector the
removal of the Dean, if the legal grounds are met. The resolution must be adopted by an
supermajority of all members of the Academic Senate of the Faculty. If the Rector
recognises that there are legal grounds for dismissing the Dean, he or she shall submit a
motion for his or her dismissal to the Electoral Assembly.4®

Termination of the employment relationship relating to the performance of the Dean’s

43 Article 17(2) of the University Statute.
44 Article 17(3) of the University Statute.
45 Section 22(8) of the Higher Education Act.
46 Article 17(8) of the University Statute.
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duties shall be subject to the prior termination of his duties.4”

Art. 26
Vice-Deans

(1) The details of the activities of the Faculty’s Vice-Deans are governed by the
Organizational regulations of the Faculty.

(2) The division of the areas of competence of the Vice-Deans shall be determined by the
Dean. Vice-Deans decide on issues in their areas of competence.

(3) The Dean shall be represented in his absence and in other cases determined by an
appointment of the Dean by a Vice-Dean designated by the Dean. Vice-Deans are
represented in a manner determined by the Dean.

(4) The Vice-Dean has the right to be present and to speak at meetings of the Academic
Senate of the Faculty and other collective bodies of the Faculty and collective
consultative bodies. The Vice-Dean is entitled, within the scope of his or her competence
and the mandate given to the Dean, to organize, direct and control the work of the
Faculty’s staff, to impose work tasks on them and to give them binding instructions for
that purpose.

Art. 27
Permanent advisory bodies of the Dean

(1) The permanent advisory bodies of the Dean are:
a) the College of the Dean,
b) executive of the Faculty.

(2) The Dean may appoint a mandatary of the Dean as his permanent advisory body for a
specified field of activity. A mandatary of the Dean is appointed and dismissed by the
Dean from the Faculty’s staff. The details of the mandate of the representative of the
Dean may be modified by the Organizational regulations of the Faculty, otherwise they
shall be determined by the Dean.

(3) The members of the Dean College shall include Vice-Deans, Secretary of the Faculty,
Deans mandataries, heads of departments, directors of institutes, deputy heads of
departments, deputy directors of institutes, director of the Academic library, President
of the Senate, vice-presidents of the Senate, Verifiers of the Senate, and a representative
of trade unions in the Faculty and, where appropriate, other members of the academic
community of the Faculty appointed by the Dean. The Dean may invite other persons, in

47 Section 22(5) of the Higher Education Act.
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particular students and Faculty staff, to attend the meetings of the Dean’s College.

(4) The Faculty’s executive is chaired by the Dean. The members of the Faculty’s executive
are Vice-Deans, the President of the Senate, the Faculty’s secretary, the mandataries of
the Dean, other members of the Faculty’s academic community designated by the
Organizational regulations of the Faculty, and possibly other members of the Faculty’s
academic community appointed by the Dean. Other persons, in particular students and
Faculty staff, may also be invited to attend meetings of the Faculty’s executive.

SECTION 5
Faculty managers

Art. 28
Faculty managers

The Faculty’s senior staff are the Secretary of the Faculty, heads of departments, directors of
institutes, director of the library, heads of the Faculty’s information offices, head of the
departments of Deans Office, heads of other departments of the Faculty and other Faculty
managers. The posts of senior staff of the Faculty shall be filled, in principle, by means of a
selection procedure, in the manner prescribed by the University’s internal regulation.4®

Art. 29
The Secretary of the Faculty

(1) The Secretary of the Faculty is a senior employee of the Faculty, who provides and is
responsible for the economic and administrative procedures of the Faculty. He or she is
directly subordinate to the Dean. The Secretary of the Faculty shall represent the Dean
to the extent determined by a Dean’s decision. This decision shall be demonstrated by a
written authorisation granted by the Dean.

(2) The Secretary of the Faculty shall be responsible for the performance of his or her
activities to the Dean of the Faculty. In particular, he or she acts in the areas defined by
the Organizational regulations of the Faculty, other internal regulations of the University
and the Faculty and decisions of the Dean.

(3) The Secretary of the Faculty shall manage the departments of the Deans Office provided
for in the Organizational regulations of the Faculty.

(4) The Dean may delegate the right to act in employment relationships to the Secretary of
the Faculty.

48 Section 15(1)(d) and (e) of the Higher Education Act; The University’s labour rules; The principles of the selection
procedure for university lecturers, researcher posts, professors and associate professors and the positions of senior
university staff.
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(5) The Secretary of the Faculty cooperates with Vice-Deans in ensuring his or her tasks.

Art. 30
Other Faculty managers

Other Faculty managers are responsible to the Dean for carrying out the tasks of the Faculty’s
workplace or the Dean’s Office department they manage. They shall also be responsible for:
a) compliance of the workplace with generally binding legislation, this Statute, the
Statute of the University and other internal regulations of the University and the
Faculty;
b) compliance with the rules on the management and on efficient and economic
management of funds and entrusted assets;
c) employment relationships at the workplace of the Faculty to the extent laid down
by the Dean;
d) performing duties at the workplace and performing the duties of doctoral
candidates working at the workplace in accordance with the instructions of the
Dean, the Vice-Deans, the Secretary of the Faculty and, where appropriate, other
Faculty staff acting on their behalf.

SECTION 6
Scientific Board of the Faculty

Art.31
Scientific Board of the Faculty

(1) The Scientific Board of the Faculty is composed of the Dean as Chairperson of the
Scientific Board of the Faculty, who is also a member of the Scientific Board of the
Faculty; and other members of the Scientific Board of the Faculty, appointed and
dismissed by the Dean with the approval of the Academic Senate of the Faculty.

(2) The term of office of the members of the Scientific Board of the Faculty shall be four
years.

(3) Other members of the Scientific Board of the Faculty include important experts in the
fields in which the Faculty carries out educational, research, development or other
creative activities, in particular in the field of legal science and practice.*®

(4)The Dean shall appoint from among the members of the Scientific Board a Vice-
Chairperson of the Scientific Board, who shall, as a general rule, be the Vice-Dean
responsible for the field of science. The Vice-Chairperson of the Scientific Board shall

49 Article 35(2) of the University Statute.
28



represent the Chairperson of the Scientific Board in his or her absence orin any other case
as authorised by the Chairperson of the Scientific Board.

(5) When appointing the members of the Scientific Board of the Faculty, the Dean shall take
into account the appropriate representation of the various departments of the Faculty
and other workplaces of the Faculty, as well as of the various major institutions involved
in legal science and practice.

(6) As a general rule, Vice-Deans of the Faculty are appointed as members of the Scientific
Board of the Faculty.

(7) At least one quarter and no more than one third of the members of the Scientific Board
of the Faculty shall consist of persons who are not members of the academic community
of the University.5° The other members of the Scientific Board of the Faculty are members
of the academic community of the University.

(8) Membership in the Scientific Board of the Faculty — with the exception of the chairperson

- shall cease to exist:

a) on expiry of the member’s term of office,

b) on resigning from office; the term of office of a member shall cease on the day
following the date of delivery of the written letter of resignation of a member of the
Scientific Board of the Faculty to the Dean or a later date indicated as the effective
date of renunciation of membership in the Scientific Board; with the written consent
of the Dean, the resignation of a member of the Scientific Board of the Faculty may
take effect upon receipt of the written letter of resignation of a member of the
Scientific Board;

c) by removal of a member, the term of office of the member shall cease on the date
stated by the Dean in his or her decision to remove a member of the Scientific Board
of the Faculty (if no such date is indicated in the decision, the day following the date
of the decision); before a decision is taken on the removal of a member of the
Scientific Board of the Faculty, the Dean must have obtained a consent of the
Academic Senate of the Faculty to the removal;

d) the death of a member or a declaration of his or her death.

(9) Membership of the Scientific Board of the Faculty shall be honorary and irreplaceable.

Art. 32
Scope of competence of the Scientific Board of the Faculty

The Scientific Board of the Faculty:

a) discusses the long-term project of the Faculty developed in line with the long-term
project of the University and its updates;

5 Article 35(2) of the University Statute.
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b)

f)

9)

h)

discusses, on a proposal from the Dean, the internal rules governing the internal
quality system for higher education in Faculty conditions prior to their approval by the
Academic Senate of the Facultys?;

evaluates at least once a year the level of quality of the Faculty in education and
science;

approves other experts who are entitled to examine the state exams for study
programmes carried out in the Faculty and the rigorous examinations carried out in
the Faculty;5* approves consultants for doctoral studies;>3

discusses and submits to the University’s Scientific Board the criteria for assessing
whether the conditions for obtaining the scientific and pedagogical title ‘associate
professor’ have been met and for assessing whether the conditions for obtaining the
scientific and pedagogical title ‘professor’ have been met, which are in accordance
with the framework criteria of the University and are valid and effective for the fields
of habilitation and inauguration procedure carried out at the Faculty;

discusses proposals for the award of the title title ‘associate professor’ and decides on
their outcome;

discusses and submits proposals for the appointment of professors to the University’s
Scientific Board;

discusses and submits to the University’s Scientific Board the general criteria for
filling posts of professors and associate professors in the Faculty;

discusses and submits to the University’s Scientific Board the specific conditions of
the selection procedure for the post of professor in the Faculty;

adopts, on a proposal from the Chairperson of the Scientific Board of the Faculty, the
Rules of procedure of the Scientific Board of the Faculty;

makes reasoned applications to the Rector for the deprivation of the academic and
pedagogical title of associate professor and for the dismissal of a professors4;
discusses other issues submitted by the Chairperson of the Scientific Board of the
Faculty or those it agreed on, and adopts respective opinions;

m) performs other tasks specified by the university’s internal rules or by this Statute or

other Faculty’s internal regulations, in so far as it concerns the academic
administration of the Faculty, and the performance of such tasks is not contrary to
the University's internal rules.

Art. 33
Meetings of the Scientific Board of the Faculty

(1) Meetings of the Scientific Board of the Faculty shall be convened by its Chairperson.

(2) For a resolution of the Scientific Board of the Faculty to be valid, the consent of more
than half of the members present shall be required. In cases under Article 32(f) to (k), the

5t Article 69(7) of the University Statute.

52 Section 63(3) of the Higher Education Act.

53 Section 54(4) of the Higher Education Act.

54 Section 108 g(6)(b)(2) of the Higher Education Act.
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validity of a resolution of the Scientific Board of the Faculty shall require the approval of
more than half of all its members. The quorum requirements of the Scientific Board of
the Faculty shall be governed by the rules of procedure of the Scientific Board of the
Faculty.

(3) In cases under Rule 32(f), (g) and (k), the Scientific Board of the Faculty shall decide by
secret ballot. Other questions shall also be decided by secret ballot if this is decided in the
respective case or if the Chairperson of the Scientific Board of the Faculty decides on
decision-making by secret ballot.

(4) The chairperson of the Scientific Board of the Faculty shall invite other persons to attend
its meetings if necessary.

(5) The particulars on the method of discussion, organization of activities and adoption of
resolutions are defined by the Scientific Board of the Faculty in the Rules of Procedure of
the Scientific Board of the Faculty, which is an internal rule of the Faculty.

Art. 34
Cooperation of the Scientific Board of the Faculty with other bodies and experts

(1) The Scientific Board of the Faculty may seek the opinion of another Faculty body, a
senior staff member, a Faculty’s workplace or any other member of the academic
community of the Faculty on the matter under discussion; these entities are required to
take a position upon request. The Scientific Board of the Faculty may also seek the
opinion of a person who is not a member of the academic community of the Faculty on
the subject.

(2) To discuss matters within its competence, the Scientific Board of the Faculty may set up
panels as its consultative bodies. The panels of the Scientific Board of the Faculty may
also include experts who are not members of the Scientific Board of the Faculty. The
chairperson of the panel shall always be a member of the Scientific Board of the Faculty.

SECTION SEVEN
The Disciplinary Committee of the Faculty

Art. 35
(1) The Disciplinary Committee of the Faculty discusses disciplinary offences of students
enrolled in study programmes at the Faculty. The Disciplinary Committee of the Faculty

shall submit a proposal for a decision to the Dean.>5

(2) The chairperson and the members of the Disciplinary Committee of the Faculty shall be

55 Article 37(2) of the University Statute.
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appointed and dismissed from among the members of the academic community of the
Faculty, after approval by the Academic Senate of the Faculty, by the Dean; as a rule, the
Dean appoints a vice-dean as the chairperson of the Disciplinary Committee of the
Faculty, who is responsible for the educational activities of the first and second degree of
study. Half of the members of the Disciplinary Committee of the Faculty shall be
members from among the employees section of the academic community, the
chairperson being included in that part of the members; the other half are students.5®

(3) The chairperson of the Disciplinary Committee of the Faculty shall appoint and dismiss
the vice-chairperson from among the members of the Disciplinary Committee of the
Faculty. The vice-chairperson of the Disciplinary Committee of the Faculty represents the
chairperson of the Disciplinary Committee of the Faculty in his absence and exercises the
powers of the chairperson of the Disciplinary Committee of the Faculty in cases where
the chairperson of the Disciplinary Committee of the Faculty is excluded from the
proceedings or cannot participate in the disciplinary proceedings for some other reason.

(4) The Faculty may issue its own Disciplinary Rules for students as an internal rule of the
Faculty, approved by the Academic Senate of the Faculty, if it is necessary to adjust the
Disciplinary Rules of the University in details to its own conditions.

(5) The Faculty may issue the Rules of Procedure of the Disciplinary Committee of the
Faculty as an internal rule of the Faculty, approved by the Academic Senate of the
Faculty, if it is necessary to adjust the Rules of Procedure of the University’s Disciplinary
Committee under its own conditions.

SECTION EIGHT
Bodies providing the internal quality system

Art. 36

(1) The bodies providing the internal quality system in the Faculty are:
a) Accreditation Board of the Faculty,
b) Faculty Quality Board,
c) Faculty Ethics Council,
d) study programme councils.

(2) The Accreditation Board of the Faculty is a permanent body of the Faculty to ensure the
assessment of study programmes at all levels in the field of higher education provided in
the Faculty. The role of the Accreditation Board of the Faculty is to discuss and approve
the designs of study programmes to be carried out at the Faculty and to submit them for
discussion and approval to the University’s Accreditation Board, as well as to carry out
other tasks laid down by the University’s and Faculty’s internal rules. The members of the

56 Article 37(2) of the University Statute.
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Accreditation Board of the Faculty shall be appointed and dismissed by the Dean of the
Faculty; for the appointment of a member of the Accreditation Board of the Faculty, the
approval of the Academic Senate of the Faculty is required.

(3) The Faculty Quality Board is a joint advisory, control and initiative body of the Dean and
the Academic Senate of the Faculty. The members of the Faculty’s Quality Council are
appointed and dismissed by the Dean with the approval of the Academic Senate of the
Faculty.

(4) The Faculty Ethics Council discusses violations of the University’s Code of Conduct and of
the Faculty’s Code of Conduct, if issued, by Faculty staff and students. The members of
the Faculty of Ethics Council are appointed and dismissed by the Dean.

(5) Study programme councils are bodies established by the Faculty as its permanent bodies.
The main task of a study programme council shall be to draw up a proposal for the
accreditation of a new study programme, a proposal to modify a study programme or a
proposal to suspend or cancel a study programme. The status, composition, scope of
competence and operation of the study programme council shall be governed by an
internal regulation of the Universitys, the details of the establishment and deliberations
of a study programme council may be laid down by the Faculty in its internal rules.

(6)The details of the composition and number of members of the bodies referred to in
paragraph 1(a) to (d) and their terms of reference shall be laid down by the University’s
internal regulation and by an internal requlation of the Faculty, discussed by the Scientific
Board of the Faculty and approved by the Academic Senate of the Faculty, which forms
part of the Faculty’s Internal Quality System.

SECTION NINE
Grand Chancellor of the Faculty

Art. 37

(1) The Grand Chancellor of the Faculty is the local Ordinary, unless the Conference of
Bishops does not specify otherwise. The details of the position of the Faculty’s Chancellor
may be regulated by the Organizational regulations of the Faculty in accordance with the
rules of Canon law.

(2)The Grand Chancellor represents the Apostolic See at the Faculty and represents the
Faculty at the Apostolic See. The status and scope of the Grand Chancellor are governed
by the Apostolian Institute of Veritatis Gaudium.>8

57 CU internal quality system.
58 Application standards for faithful preservation of the Apostolian Constitution Veritatis Gaudium, Art. g.
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(3) The role of the Grand Chancellor in relation to study programmes under Canon law is to:

a) develop the Faculty on a permanent basis; promote scientific activity and

ecclesiastical identity; ensure that Catholic education remains intact and that the
statutes and standards issued by the Apostolic See are faithfully respected;

b) develop unity among all members of the academic community;

c) submit to the Catholic Education Congregation in accordance with Article 18 of the
Apostolian Institute of Veritatis Gaudium the name of the person who is to be the
main guarantor of the programmes under Canon law;

d) adopt professio fidei (confession of faith) from the principal guarantor of the study
programme in the field of Canonic Law;

e) grant or to withdraw missio canonica from teachers, or venia docendi according to
the norm of the Apostolic Constitution Veritatis gaudium;

f) inform the Catholic Education Congregation of the most important developments
and submit to it every five years a detailed report on academic and moral status as
well as a strategic plan, along with his own comments, according to the template
established by this congregation.

(4)The Grand Chancellor has the following rights in relation to study programmes under
Canon law:

a) tocomment on the proposed candidates for the post of lead guarantor of the Canon
law study programme;

b) to address suggestions, comments and complaints to the academic authorities of
the Faculty; these authorities are obliged to deal with them, handle them and
respond to them without undue delay;

) to speak at the Academic Senate of the Faculty and at the Scientific Board of the
Faculty, whenever he so requests;

d) to be informed of the forthcoming agenda of the Academic Senate of the Faculty
and Scientific Board of the Faculty and attend the meeting of the Academic Senate
of the Faculty and of the Scientific Board of the Faculty;

e) to be informed about the resolutions of the Academic Senate of the Faculty and of
the Scientific Board of the Faculty in the field of Canon law, order a repeated
hearing in case the decision of any of the Faculty’s academic authorities in the field
of Canon law is contrary to Catholic education, ecclesiastical discipline or
regulations of the Apostolic See.

THIRD PART
MANAGEMENT AND SCOPE OF COMPETENCE OF THE FACULTY AND ITS WORKPLACES

SECTION ONE
Faculty management
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Art. 38
Competence in Faculty management

(1) The Dean is a representative of the Faculty, manages it, represents it in relation to
external world and acts on behalf of the Faculty. In cases under Article 19 of the
University’s Statute, he or she shall act on behalf of the University. The Rector may also
entrust the Dean to represent the University in other matters determined by a specific
internal regulation®d or by delegation.

(2) The Dean is responsible for his or her activities and for the management of the Faculty to
the Rector and to the Academic Senate of the Faculty. The Dean shall be responsible to
the Rector for his activities in matters in which he acts on behalf of the University, for the
management of the Faculty and for his or her further activities to the extent determined
by the University’s internal regulations.®°

(3) The Dean is mainly represented by Vice-Deans and Faculty secretary to the extent
determined by the Dean.®*

(4) The management of the Faculty’s workplaces and the Faculty’s staff shall be carried out
by the Dean, Vice-Deans, other Faculty managers and their representatives within the
limits laid down by the internal regulations of the University, of the Faculty and by the
and by management actions of the Dean; and other Faculty’s staff upon authorization
granted by the Dean.

Art. 39
The Dean’s Office

(1) Tasksrelated mainly to organizational, personnel, administrative and technical provision
of the Faculty are performed by the Dean’s Office. The scope of its duties, its
organizational structure, the management relations and those of its departments shall
be laid down in the Organizational regulations of the Faculty, which shall be an internal
rule of the Faculty.

(2) The Dean’s Office prepares and processes background documents to fulfil the duties of
the Faculty, mainly in the fields of accountancy, statistics, prescribed record keeping and
to draft summary reports and overviews of the Faculty. Responsible employees of the
Dean’s Office are entitled to request the Faculty workplaces and their employees to
provide them with all relevant information, background documentation and overviews.

59 The University’s signature rules.
6 Article 16(4) of the University Statute.
&1 Article 16(3) of the University Statute.
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SECTION TWO
Other competencies of the Faculty

Art. 40
Competence in the field of education and organization of studies

The studies in the Faculty are governed by the provisions of the Higher Education Act®?, the
Statute of the University, this Statute, the internal quality assurance system for higher education
of the University, the internal quality assurance system for higher education in the Faculty, the
University’s Rules of study and the Rules of study of the Faculty, and any other internal
regulations of the University and the Faculty, if they interfere with the field of education and the
organization of studies.

Art. 41
Competence in the field of scientific research

(1) The concept and direction of scientific research in the Faculty is based on the Faculty’s
focus and societal requirements and is mainly based on legal science and practice.

(2) The direction of scientific research is the subject of Faculty’s Long-Term Project, which is
discussed by the Scientific Board of the Faculty and approved by the Academic Senate of
the Faculty, on a proposal from the Dean. The Long-Term Project of the Faculty is based
on and must be consistent with the Long-Term Project of the University.

(3) At least once a year, the Scientific Board of the Faculty shall assess the level of quality of
the Science and Research of the Faculty.

(4)To the extent possible, the Faculty shall assist the Faculty’s workplaces in the preparation
of scientific and similar projects, in particular with international cooperation and in
establishing contacts with potential domestic and foreign collaborators.

Art. 42
Competences in the Area of International Relations

(1) The Faculty shall develop its international relations in cooperation with foreign legal and
natural persons (hereinafter referred to as “foreign partner”) independently or in
coordination with the University, or in coordination with other institutions and entities.
The Faculty’s international relations include membership and activities of the Faculty in
international organizations.

(2) The Faculty’s cooperation with a foreign partner relates mainly to area of education,
research, development or other creative, scientific and professional activities, serving to

62 Part 6 of the Higher Education Act.
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a more efficient use of human resources and assets.

(3) The Faculty enters into a written contract with a foreign partner to establish the rules of
cooperation. The contract stipulates conditions of such cooperation, mainly in economic,
financial, professional, organizational, personnel, and other issues, and sets out the term
of the agreement.

(4)The organizational support for the fulfillment of the tasks arising from the Faculty
cooperation contracts with foreign partners is usually provided by the Dean’s Office of
the Faculty.

(5)If the Faculty cooperation contract with a foreign partner includes agreements on
academic mobility of students or Faculty employees in the workplace of a foreign partner
or vice versa (hereinafter referred to as “mobility”), the Faculty acts according to the
Higher Education Act.®3 A coordinator, usually the Vice-Dean for International Relations,
is responsible for the organizational support of the mobility. Details are set out in an
internal rule.

(6)The Faculty acts according to subsection 5 even when the mobility results from other
agreements and contracts in which the Faculty is a party involved.

(7) The Faculty contract shall not give rise to any economic, financial, personnel,
organizational, administrative, spatial or other duties or obligations for the University
unless otherwise agreed upon in advance with the written consent of the Rector.

Art. 43
Competences of the Faculty in the Area of Information Administration

(1) Information administration at the Faculty, duties of the Faculty as the author of the
registry records, registry maintenance are regulated by an internal rule of the
University,® the Faculty may requlate these matters further by its internal rule.

(2) Information loaded in the information systems, registry and archive of the Faculty is
provided to employees of the Faculty and students of the Faculty in the scope defined by

acts, internal rules of the University and Faculty.

(3) Information administration at the Faculty is performed in line with the requirements on

83 Section 58a of the Higher Education Act.
8 The University’s Registry Rules and Registry Plan.
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personal data protection® and for the protection of intellectual property rights®®.

(4) The Faculty, as a part of the University, contributes to publishing and granting access to
information pursuant to requlations dealing with free access to information.®” If an act,
internal rule of the University or Faculty does not regulate otherwise, the Faculty and its
workplaces shall use mainly official notice boards and the website of the Faculty and its
workplaces to communicate information on its activities and on decisions of the Faculty
bodies and the Faculty authorities. These methods of communication are considered
common.

(5) The Faculty provides study applicants and the students of Faculty and if possible even
other persons with information and advisory services related to the study and to practice
possibilities of graduates of the study programme performed at the Faculty, and thus in
the scope defined in internal rules of the Faculty, in line with generally binding legal acts
and internal rules of the University.

Art. 44
Competences in the Area of Employment Relationships

(1) In accordance with Article 15 (3) of the University Statute and in accordance with Section
7 (2) of the Labor Code, the Faculty has the status of employer. In employment
relationships at the Faculty, the Faculty acts as an employer, who is an organizational unit
of the University.

(2)In accordance with the generally binding legal provisions, the University Statute,
University’s Rules of Employment, this Statute and the Faculty’s Rules of Employment,
the Dean performs legal acts in employment relationships for employees working at the
Faculty, to the extent of the Faculty's available funds and according to the number and
the structure of posts at the Faculty.

(3) The Dean shall be responsible to the Rector and the Academic Senate of the Faculty for
fulfilling the obligations arising out of the Faculty’s employment relationships and for the
consequences of breaches of the applicable rules on employment relationships and
remuneration of employees.%®

65 Regulation (EU) 2016/679 of the European Parliament and of the Council of 27 April 2016 on the protection of
natural persons with regard to the processing of personal data and on the free movement of such data, and repealing
Directive 95/46/EC (General Data Protection Regulation) (hereinafter referred to as ,GDPR"), Act No. 18/2018 Coll.
On protection of personal data as amended, and Internal rule No. 13/2020 Directive of the Rector of Comenius
University in Bratislava on protection of personal data at Comenius University in Bratislava.

% Act No. 185/2015, Copyright Act, as amended.

87 Act No. 211/2000 on freedom of access to information and amending certain acts, as amended, and the UK
Rector’s Directive for the implementation of the Freedom of Information Act.

88 Article 15(6) of the University Statute.
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(4)The Dean may delegate the right to act in employment relationships, in particular to the

Secretary of the Faculty® or Vice-Dean.

(5) The Faculty’s Rules of Employment may be issued if the Faculty decides that it needs to

request the University’s Rules of Employment in more detail on its own terms.

Art. 45
Competences in the Area of Social Services

(1) Social support for students is regulated by the Higher Education Act.”°

(2)Student social support is a system of direct and indirect forms of support. The direct

forms of support are scholarships, indirect forms are catering, accommodation, financial
and organizational support of sports and cultural activities for students.

(3) Providing scholarships at the Faculty is governed by the University’s Fellowship Rules’

(1)

and the Faculty’s Fellowship Rules, which the Faculty may issue upon a decision to have
its own conditions drafted in more details compared to the University's Fellowship Rules.
The provision of social scholarships is governed by a general binding legal act.”> The
Faculty shall be responsible for correctness of the use of funds from the subsidies
specified for this purpose.

Art. 46
Faculty’s Integrated Information and Communication System

The Faculty’s Integrated Information and Communication System (IICS of the Faculty)
provides for the operation and development of information and communication
technology services supporting the performance of the Faculty’s tasks. Their focus and
priorities are defined by the Faculty in its long-term plan and specified in the annual
implementation plans.

(2) The IICS of the Faculty is managed by the Vice-Dean whose scope of activity is

(3)

information technology (hereinafter referred to as “Vice-Dean for IT").

The Faculty Committee for IICS of the Faculty is advisory body of Vice-Dean for IT. Its
members are the technical administrator of the IICS of the Faculty, the Secretary of the
Faculty, the Director of the Library, the Head of Study Department and other staff
appointed by the Dean.

6 Article 15(5) of the University Statute.

7° Sections 94 to 101 of the Higher Education Act.

7t University’s Fellowship Rules.

72 Decree of the Ministry of Education of the Slovak Republic No. 102/2006 Coll. on the award of social scholarships
to university students, as amended.
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(4) The Vice-Dean for IT may assign tasks and coordinate the interaction of employees
responsible for individual sections of activities of the IICS of the Faculty.

(5) The staff responsible for each of the branches of activity of the IICS of the Faculty are:
a) technical administrator of the IICS of the Faculty,
b) the administrator of the Faculty computer network,
c) the webmaster,
d) administrators of the IICS of the Faculty operation services.

(6) In particular, the Faculty is responsible for:
a) the construction and operation of its internal technical infrastructure,
b) operation of IICS services at the Faculty and cooperation with IICS of the
University.

(7) In the operation and development of the IICS of the Faculty, all parties involved shall
comply with the technological, safety and organizational standards laid down in the
specific regulations referred to in section 8 and thus maintain the functionality,
compatibility and safety of the services operated.

(8) Rights and obligations of all participating departments, employees, students and other
users of the IICS of the Faculty, as well as the mechanisms of operation management and
development of the IICS of the Faculty may be set up by the IICS Organizational and
Operational Rules of the Faculty that can be issued by the Dean in accordance with the
IICS Organizational and Operational Rules of the University issued by the Rector.”3

Art. 47
Competences in the Area of Internal Rules of the Faculty

(1) The Faculty’s internal rules govern the Faculty’s matters within its self-governance and
its relationship with the University, unless they are governed by internal regulations of
the University or by general binding legal acts.7#

(2) The Faculty shall adopt and issue internal requlations pursuant to Article 66(2) of the
University Statute, namely:
a) the Faculty Statute,
b) the Organizational regulations of the Faculty,
c) the Principles for Elections to the Academic Senate of the Faculty,
d) the Rules of Procedure of the Academic Senate of the Faculty,
e) the Rules of Procedure of the Scientific Board of the Faculty,
f) regulations governing the internal system of the University in the Faculty,
g) the Principles for Election of the Dean,

73 The IICS Organizational and operational rules of the University.
74 Article 66(1) of the University Statute.
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h) Directives and Orders of the Dean.

(3) The Faculty also issues the following internal rules if it decides that it needs to further
regulate the areas concerned in its own circumstances compared to the internal rules of
the University:

a) the Rules of Study,

b) the Faculty’s Employment Rules,

c) the Faculty’s Fellowship Rules,

d) the Faculty’s Disciplinary Rules,

e) the Rules of Procedure of the Disciplinary Committee of the Faculty,
f) otherregulation, if provided for by a University regulation.

(4) The Statute of Faculty and the Rules of Study are also subject to approval by the
Academic Senate of the University, after approval by the Academic Senate of the
Faculty.”s

(5) The Academic Senate of the Faculty shall approve and adopt internal regulations if it is
provided for in general binding legal act, an internal regulation of a University or an
internal regulation of the Faculty.

(6) The Scientific Board of the Faculty shall approve and adopt internal regulations, if it is
provided for in general binding legal act, an internal regulation of a University or an
internal regulation of the Faculty.

(7) The Dean may issue directives and orders within his area of competence in relation to
employees and students of the Faculty, whereby:

a) the Directives of Dean are internal organizational and management acts of the
Faculty, which are applicable to all employees and students of the Faculty, unless
otherwise provided therein;

b) Orders of Dean have the nature of governing acts covering a specific case or group
of cases.”®

(8) Internal rules issued by the Dean shall be valid on the date of their issue. Internal rules
adopted by collectives bodies of the Faculty shall be valid on the date on which they are
approved by the competent body of the Faculty. The Statute of Faculty, the Rules of
Study and their amendments are valid on the days of their approval by the Academic
Senate of the University.

(9) Theinternal rules shall enter into force on the date specified in the final provisions of that
legal act, but no earlier than on the date of their validity.

75 Article 66(g) of the University Statute.
76 Article 66(10) of the University Statute, with the appropriate application of Article 65(2) of the University Statute.
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(10) The Faculty is required to publish on its website the up-to-date version of all valid
internal rules and the full text of all valid internal rules in force.

(11)Internal rules of the Faculty must comply with general binding legislation and with the
internal rules of the University. If an internal regulation of the Faculty is contrary to
general binding legislation and where an internal regulation of the Faculty is contrary to
the internal rules of the University, the competent body of the Faculty is required to
eliminate the conflict as soon as possible.

(12) If a conflict of internal rules as referred to in section 11, the general principles of
law shall apply, according to which, in particular a higher-ranking rule shall prevail.

(13) Amendments to the internal rules of the Faculty shall be subject to the provisions
of this Statute concerning internal rules as well.

(14) The details of process of making internal rules of the Faculty, including the way in
which they are published, the signing and preservation of their written copies, the
scheme of internal rules of the Faculty, and the numbering of the internal rules of the
Faculty shall be governed by the Organizational regulations of the Faculty.

Art. 48
Academic Library of the Faculty

(1) Anacademic library of the Faculty is established in the Faculty, it is part of the Academic
library of the University. Its status and tasks are governed by the special law?” and internal
rules of the university’®and the Organizational rules of the Faculty and other internal rules
of the Faculty.”

(2) Tasks that require the use of information and communication technologies are addressed
by the Academic library of the Faculty in collaboration with the IICS of the Faculty and
[ICS of the University.

(3) The rights and obligations of all participating departments of the Faculty, staff and other
users of the Academic Library of Faculty are governed by the Faculty’s Lending
Regulations issued® by the Dean.

77 Act No. 126/2015 on libraries and amending Act No 206/2009 on museums and galleries and the protection of
cultural objects and amending Slovak National Council Act No 372/1990 on infringements, as amended, as amended
by Act No 38/2014, as amended.

78 Organizational and operational regulations of the Academic Library of the University.

79 Organizational regulations of the Academic Library of the Faculty.

8 Lending regulations of the Academic Library of the Faculty.
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SECTION 3
Faculty’s Long-Term Project, annual report and assessment of activities

Art. 49
Faculty’s Long-Term Project

(1) The long-term project of the Faculty’s educational, research, development or other
creative activities (hereinafter referred to as the ‘Faculty’s long-term project’) contains
objectives in its fields of activity. The Faculty’s long-term project shall be drawn up for a
minimum period of six years and updated as necessary.

(2) The Faculty’s long-term project is a concept and strategy for the development of the
Faculty. The Faculty’s long-term project is based on the intentions of the University as a
whole. The Faculty’s long-term project must be in line with the University’s long-term
project. The departments and other Faculty’s offices are involved in the preparation of
the Faculty’s long-term project and are required to contribute, within their sphere of
competence, to its implementation.

(3) The Faculty isinvolved in the preparation of the University’s long-term project. As part of
this, the Faculty will first develop a concept for its own Faculty’s long-term project.

(4) The Faculty’s long-term project and its updates are presented by the Dean for discussion
in the Scientific Board of the Faculty. The Academic Senate of the Faculty approves the
Faculty’s long-term project presented by the Dean after discussion in the Scientific Board
of the Faculty with its update.®

(5) The implementation of the Faculty’s long-term project is assessed annually in the
Faculty’s Annual Activity Report.

Art. 5o
Faculty’s Annual Activity Report

The Faculty produces an annual report on the activities of the Faculty (hereinafter referred to as
the “Faculty’s Annual Activity Report”). The Faculty’s Annual Activity Report shall be approved
by the Academic Senate of the Faculty on a proposal from the Dean.®? The Faculty publishes its
Annual Activity Report on its website. The conclusions of the Faculty’s Annual Activity Report
shall be used mainly in the management and in order to update the Faculty’s long-term project.

Art. 51
Evaluation of Faculty’s Activity

8 Articles 34(2)(f), 36(2)(a) of the University Statute.
82 Article 34(2)(g) of the University Statute.
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(1) The assessment of the quality of the Faculty in educational and scientific activities shall
be carried out regularly, but at least once a year by the Scientific Board of the Faculty®s,
generally in compliance with the Faculty Quality Board. When evaluating educational
activity, the Scientific Board of the Faculty will also take into account the up-to-date
results of an anonymous survey of teaching staff by students of the Faculty.

(2) The Faculty Quality Board shall coordinate and supervise the rulemaking,
implementation and evaluation of the Faculty’s internal quality system in accordance
with the guidelines, ideas and tasks adopted by the University Quality Board.®

(3) The evaluation of the Faculty’s activities in educational activity is part of the University’s
internal quality assurance system for higher education and is carried out according to the
University's internal regulation.8

(4) The results of the evaluation of the Faculty’s activities are mainly used in management
activities and in order to update the Faculty’s long-term project. The results of the
evaluation of the Faculty’s activities in educational activity are provided to the University
Quality Board.

(5) The results of the evaluation of the Faculty’s activities are published in the usual manner
as part of the Faculty’s annual activity report and University s annual activity report.

PART FOUR
HIGHER EDUCATION AND FURTHER EDUCATION

SECTION ONE
Study conditions at the Faculty

Art. 52
Fundamental provisions

(1) The Faculty provides higher education in accredited study programmes at all three levels
of study.

(2) The first-level study programme at the Faculty is carried out as a bachelor’s programme,
the second-level study programme is carried out in the Faculty as a master’s programme,
and the third-level programme is carried out in the Faculty as a doctoral programme.

(3) Higher education at the Faculty shall be carried out either on a full-time or part-time basis
by the face-to-face method, the distance method or by the combined method.

8 Article 36(1)(b) of the University Statute.
8 The University’s internal quality system.
8 The University’s internal quality system.

44



(4) The organization of all degrees and forms of University studies in the Faculty is based on

(5)

a credit system of study.

The rules governing University studies at the Faculty are laid down in the University’s
Rules of Study, the Faculty’s Rules of Study, the University’s internal quality assurance
system for higher education, and the Faculty’s internal quality assurance system for
higher education.

Art. 53
Principles for determining the number of candidates to be recruited

After approval by the Academic Senate of the Faculty, the Dean submits to the University a
proposal to determine the number of students to be admitted to study at the Faculty.

Art. 54
Conditions for admission to study

Everyone shall have the right to study at the Faculty the elected study programmes provided if
the requirements for admission to study are met pursuant to Section 56 of the Higher Education
Act, additional conditions specified pursuant to Section 57 of the Higher Education Act, the
conditions specified in the agreement pursuant to Section 54a(2) of the Higher Education Act
and the conditions under Section 58a(4) of the Higher Education Act.8¢

(1)

(2)

Art. 55
Admission procedure

The admission procedure is a process enabling a candidate who proves that the specified
conditions for admission to study have been met to become a student of the chosen study
programme of the Faculty. A candidate who fails to demonstrate that the basic
conditions for admission to study have been met at the time of verifying that the
conditions for admission have been fulfilled may be admitted to study on condition that
he or she is required to prove that the basic conditions for admission to the study
programme have been met at the latest on the date specified for enrolment in the study.

More detailed provisions on the conditions for admission, on the conduct of the
recruitment procedure, including the review of decisions to not admit to studies, are
contained in the University’s internal regulation. The Faculty may lay down more detailed
rules for admission procedures within the limits laid down by the University’s internal
rules.

8 Section 55(1) of the Higher Education Act.
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SECTION TWO
Academic Rights and Obligations of Students

Art. 56
Rights of Students

(1) Therights laid down in the Higher Education Act and this Statute are guaranteed equally
to all applicants and students in accordance with the principle of equal treatment in
education laid down by law.®7

(2) The Faculty ensures that, in teaching process of law, students are encouraged to apply
ethical principles in the exercise of the profession of lawyer and in life in society as a
whole.

(3) The rights of students are laid down by law?®8, the University Statute, the rules of study of
the Faculty and other internal regulations of the University and of the Faculty. In
particular, the student has the following rights:

a) tostudy the study programme for which he or she it has been admitted;

b) tosetup a study plan according to the rules of the study programme;

c) while respecting the time, capacity and other constraints imposed by the
Faculty’s Rules of Study and the course of study, to choose the pace of study as
well as the order of completion of the courses, while maintaining the sequences
prescribed;

d) to enroll in the next part of the study programme if he or she has fulfilled the
obligations laid down in the study programme or the Faculty’s Rules of Study;

e) to apply to study at another university as part of your studies, including studying
abroad (academic mobility);

f) to participateinresearch, development, artistic and other creative activities in the
Faculty;

g) to study in accordance with the latest knowledge and developments in legal
science, respectively of the subject;

h) to participate in the establishment and operation of independent associations
operating in the Faculty, in accordance with the laws and internal regulations of
the Faculty;

i) to comment at least once a semester on teachers and the quality of teaching
through an anonymous questionnaire;

j) to express freely, within the limits of good conduct, opinions and comments on
higher education, the University, the Faculty, the various departments and other
workplaces of the Faculty, individual university teachers, researchers, doctoral
candidates and other teaching staff and other Faculty staff and subjects;

8 Act No. 365/2004 on equal treatment in certain areas and protection against discrimination and amending certain
acts (Anti-discrimination Act), as amended.
8 Section 70 of the Higher Education Act.
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k) forinformation and consultancy services related to the study;

[) to decide if he or she is subject to the obligation to pay tuition fees pursuant to
Section 92(5) of the Higher Education Act, in which course he will study free of
charge in the academic year concerned, if he is entitled to free university studies;

m) for fair treatment by teachers and other Faculty staff and persons collaborating
with the Faculty on a contractual basis;

n) to consult with the teacher, within the limits of good conduct, within his
consultation hours or by e-mail, on the form and method of teaching and
evaluation of the subject in question, as well as on the conditions that students
have to fulfil in order to be assessed at a certain classification level;

o) in the event of infringement of his or her rights under this Statute, other
regulations of the Faculty, internal regulations of the University and general
binding legislation, recourse to the competent heads of departments, directors of
institutes, deputy heads of departments or deputy directors of institutes, or to the
Vice-Dean for educational activities or to the competent bodies of the academic
self-government for redress; to lodge a complaint with the Dean and to handle it;
the adoption, registration, investigation, handling of complaints and
implementation of corrective measures are governed by the law and the internal
regulations of the University;8

p) toareviewthe Dean’s decision to exclude student from study for failure to comply
with the requirements and obligations arising from the University’s or Faculty’s
study programme and Rules of Study, or on account of fraudulent conduct in the
entrance examination;

q) tochange the study programme within the same field of study or combination of
courses under the conditions laid down in the rules of study of the Faculty;

r) the right to get an reply to an e-mail sent to an educator or staff member of the
Faculty within a reasonable period of time, subject to the condition that it is sent
from the student’s university e-mail account to a university e-mail account of a
teacher or a Faculty employee; the student does not have a right of reply if his/her
e-mail communication does not concern his/her learning issues.

Art. 57
Obligations of Students

(1) The obligations of students are laid down by law®°, the Statute of the University, the
Faculty’s Rules of Study and other internal requlations of the University and theFaculty.
In particular, the student has the following obligations:
a) to comply with the internal regulations of the University and the Faculty and to
comply properly and in a timely manner with the obligations imposed by the
decisions of the authorities of the University or Faculty;

8 Act No. 9/2010 on complaints; The University’s internal quality system; University Rector’s Directive on the
handling of complaints at University.
9 Section 71 of the Higher Education Act.
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)

p)

to protect and make economic use of the assets, resources and services of the
University and the Faculty;

to pay tuition fees and fees in accordance with the law, in accordance with the
regulations and decisions of the University and Faculty, directly to the University
or Faculty and to make a true statement of the facts relevant to their
determination;

to notify the Faculty in writing of the decision pursuant to Article 56(3)(I) by 30
September of the academic year concerned;

to notify the Faculty of the address for delivery of documents;

to appear in person at the written summons of the Dean, Vice-Dean or other
Faculty’s staff member authorized by the Dean;

to study in accordance with the latest knowledge and developments in legal
science, respectively of the subject of study;

to take part in teaching in accordance with the rules of study of the Faculty;

to prepare properly for teaching and all forms of study control, perform the tasks
assigned to educators in a timely and proper manner, have legislation and other
teaching aids as instructed by the teacher;

to attend scientific, expert, educational and other similar events taking place at
the Faculty or University or organized by a Faculty or university in the field of law,
in particular as instructed by the Dean or Vice-Dean; doctoral candidates also
pursuant to the instructions of the supervisor, the competent head of department
or director of the institute, the chairperson of the Study Field Committee and the
chairperson of the Programme Council;

to uphold the principles of good conduct, in particular in relation to teachers and
other staff of the Faculty and University, but also to other students of the Faculty
and University and to human beings as such;

to spread the reputation of the University and the Faculty and refrain from
defamation of the University and the Faculty;

to refrain from political activity, the promotion of political parties and movements
on academic sites and the misuse of academic land and relationship with the
University and the Faculty for political purposes;

to refrain from promoting or approving any act or expression of extremism,
defamation of race, nation, ethical group, religion or belief, individuals or groups
of individuals because of their race, origin, nationality, ethnicity, sex, sexual
orientation, sexual identity, religion or belief;

to reply to an e-mail received from a teacher or Faculty staff member within a
reasonable time, provided that it is sent from the University e-mail account of the
teacher to the student’s University e-mail account; the student is not obliged to
reply if the e-mail does not concern his or her educational obligations;

to attend meetings and activities of the Faculty bodies of which the student is a
member.

(2) A full-time doctoral programme candidate is required to stay on the premises of the
Faculty to a specified extent in order to carry out his or her study, pedagogical and
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scientific obligations.

Art. 58
Decision-Making Process Concerning Academic Rights and Obligations of Students

The academic rights and obligations of students are governed by the University’s Rules of Study
in accordance with the law and the University’s internal regulations.

SECTION 3
Organization of the study at the Faculty

Art. 59

The organization of study in the Faculty, courses of study, study programmes, forms and
methods of study, student mobility and the conditions for studying of foreign nationals, as well
as the issues of starting, discontinuation and finishing their studies, are governed in accordance
with the law and the University’s internal regulations by the Faculty’s Rules of Study and other
internal regulations of the Faculty and the University.

FOURTH SECTION
Rigorous procedure

Art. 60
(1) Graduates in law studies who have obtained a degree of ‘master’ (abbreviated as ‘Mgr.’)

or similar courses abroad may take a rigorous exam, including the defence of rigorous
thesis.

(2) Rigorous procedure at the Faculty is governed by the University’s internal regulations*
and internal regulations issued by the Dean.

SECTION 5
Further Education

Art. 61
(1) In addition to higher education, the Faculty also provides further education.

(2) Participants in further education are not students within the meaning of the Higher
Education Act.

9 Principles of Rigorous Procedure at the University.
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(3) Furthereducation and its activities at the Faculty are addressed to different target groups
and itis mainly oriented towards complementing, deepening and innovating professional
knowledge that broadens the professional profile and complements the qualifications of
participants in further education, as well as interest-based training (e.g. the University of
the third age) in the field of legal sciences and related sciences.

(4) The details of further education are laid down in the generally binding legislation, the?9?
internal regulations of the University and the Faculty.

SECTION 6
Academic Praise and Dean's Awards, Scholarships, Tuition and Study-Related Fees

Art. 62
Academic Praise of the Dean and Award of the Dean for Excellent Final Thesis

(1) The Dean may award an Academic Praise of the Dean to students who, in particular:
a) achieve excellent study outcomes throughout their studies;
b) successfully engage in a professional, research or scientific activity;
c) represent the Faculty and University at home and abroad in an excellent way;
d) they carried out exemplary action or showed exemplary civic attitudes.

(2) The Dean can award the Dean Award for Excellent Final Thesis.
(3) The details of the awards are governed by the Faculty’s Fellowship Rules.

(4) Together with the award, the student may also be awarded a motivational scholarship
or a one-off motivational scholarship according to the Faculty’s Fellowship Rules.

Art. 63
Scholarships

The conditions for the grant of scholarships are determined by the Faculty’s Fellowship Rules in
accordance with the University’s Fellowship Rules.

Art. 64
Tuition fees

(1) The University determines the amount of tuition fees for studies at the Faculty.9 The
basis for determining the amount of tuition fees is laid down in the Higher Education Act%
and published for each academic year by the Ministry of Education, Science, Research
and Sport of the Slovak Republic. Students who are obliged to pay tuition fees are laid

92 Act No. 568/2009 on lifelong learning and amending certain acts, as amended.
93 Article 51 of the University Statute.
9 Section 92 of the Higher Education Act.
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down in the Higher Education Act.%

(2) A student of the Faculty is required to pay annual tuition fees if he or she is required to
pay annual tuition fees under the Higher Education Act. The annual tuition fees are
related to the academic year.%®

(3) After approval by the Academic Senate of the Faculty, the amount of tuition fees is
proposed to the Rector by the Dean.9” The amount of tuition fees may not exceed the
statutory maximum amount of tuition fees.%®

(4) Tuition fees and fees are profits of the University, namely profit of the Faculty, unless the
internal regulations of the University or the Rector specify, in accordance with the
internal regulations of the University, that fees are profits of the University. At least 20 %
of tuition fees for parallel studies and tuition fees for exceeding the standard duration of
study shall be the profit of the Faculty’s Fellowship Fund.?®

(5) The student’s annual tuition fees are paid on a non-cash basis to the Faculty’s account,
they are due on the date specified in the decision on school fees. The Dean may, by means
of internal regulations, determine the payment of the annual tuition fee differently, or
divide the payment of the annual tuition fee into, as a general rule, two instalments,
where this is more favorable to the students.

(6) The Rector may decide to reduce or waive school fees or to postpone the due date,
generally, at the student’s request. He or she shall take into account the opinion of the
Dean, the student’s educational performance, the student’s social situation, the state of
health and other factors worthy of particular consideration in its decision-making.**°

Art. 65
Fees Associated with Study at the Faculty

(1) The actions for which the Faculty may claim fees for study at the Faculty are laid down in
the Higher Education Act and the Statute of the University.***

(2) The form of payment and the payment of fees are determined by the statute of the
university and by a specific internal regulation.*°?

95 Sections 92 and 113a of the Higher Education Act.

9% Article 51(1) of the University Statute.

97 According to Article 51(2) of the University Statute, the rector is to determine the amount of tuition fees on the
proposal of the dean of faculties.

98 For example, Section 92(3) of the Higher Education Act.

99 Article 51(3) of the University Statute.

00 Section 92(28) of the Higher Education Act; Article 51(5) of the University Statute.

01 Section 92(12) to (15) of the Higher Education Act.

02 Article 52 of the University Statute; The Rector’s Directive, which determines the amount of tuition fees and fees
related to university studies.
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PART FIVE
SOCIAL SERVICES

Art. 66
Fundamental provisions

Every student has the right to apply for the services of a social support scheme if he or she fulfils
the conditions prescribed for their provision. In the case of a number of candidates for one of the
non-claimable services exceeding its total capacity, the service will be provided to the candidates
according to predetermined criteria which take into account, in particular, the applicant’s social
situation and educational benefits.*3

Art. 67
Student accommodation and meals

Student accommodation and meals are provided by the University in accordance with the Higher
Education Act.

PART SIX
EMPLOYMENT RELATIONSHIPS AT THE FACULTY

Art. 68
Fundamental provisions

(1) The Faculty has an employment subjectivity — the status of an employer. In employment
relationships at the Faculty, the Faculty as an organizational unit of the University acts as
an employer.*°4

(2) The employment relationships of University employees in the Faculty are governed by
the Higher Education Act, the Public Interest Work Act*°5, the Act on the Remuneration
of Certain Employees in the Public Interest**® and the Labor Code,**7 the University’s
Rules of Employment®*®® and other internal regulations of the University*®® and the
Faculty.

03 Section 94(5) of the Higher Education Act.

04 Article 15(3) of the University Statute.

205 Act No 552/2003 on the performance of work in the public interest, as amended.

106 Act No 553/2003 on the remuneration of certain employees in the performance of work in the public interest and
amending certain acts, as amended.

297 Act No 311/2001, the Labour Code, as amended.

98 |nternal Regulation of the University of Comenius in Bratislava No 26/2021 Working Rules of the University of
Comenius in Bratislava.

29 Sych as: The principles of the selection procedure for university teachers, researcher posts, professors and
lecturers and the positions of senior university staff; The University’s internal quality system.
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(3) The Dean acts for the Faculty as employer. The Dean performs legal acts in employment
relationships with employees assigned to the Faculty. The Dean may delegate the right
to act in employment relationships, in particular to the Secretary of the Faculty **° or to
the Vice-Dean.

(4) If the termination of employment of the employee of University is immediately followed
by the creation of a new employment relationship with the University, for the purposes
of the Higher Education Act it is a single employment relationship.***

(5) A university teacher, a researcher and an artistic worker may have a maximum of three
employment relationships with higher education institutions located in the territory of
the Slovak Republic or operating in the territory of the Slovak Republic, concluded for the
performance of the obligations of a university teacher, researcher and an artist, with a
only one of them perform work within the prescribed weekly working hours.**2

Art. 69
Higher education teachers

(1) University teachers at the Faculty are professors, associate professors, assistant
professors, assistants and lecturers.**3 The posts of university teachers and posts of
associate professors and professors are filled by a competition**4 within the limits of the
approved structure of university teachers at the Faculty.

(2) Employment as a university teacher with a staff member who does not hold a scientific
and educational degree or an artistic and pedagogical title ‘professor’ or ‘associate
professor’ may be concluded on the basis of a single one tendering procedure for a
maximum period of 5 years. The duration of the employment relationship referred to in
the first sentence shall be extended by the period of maternity leave and parental leave
of a university teacher and the temporary incapacity for work of a university teacher of at
least 42 days.**5

(3) A university teacher may fill the post of professor or associate professor on the basis of
single one tendering procedure for a maximum of five years. If a university teacher has
filled the post of professor or associate professor for the third time, with a total duration
of at least nine years in those posts and holding, in the case of a post of associate
professor, a scientific and educational degree of ‘associate professor’ or ‘professor’, and
in the case of a post of professor, a scientific and pedagogical degree or a ‘professor’

20 Articles 15(4) and 15(5) of the University Statute.
2 Section 74(3) of the Higher Education Act.
2 Section 74(5) of the Higher Education Act.
3 Section 75(1) of the Higher Education Act.
24 Section 77(1) of the Higher Education Act.
225 Section 77(5) of the Higher Education Act.
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artistic and pedagogical title, he or she acquires the right to an employment contract with
or with the University to a post of university teacher for a fixed term until the age of 70;
this does not create an entitlement for a university teacher to be assigned to the post in
question.**®

(4) The employment of university teachers shall terminate at the end of the academic year
in which they reach the age of 70, unless their employment was terminated earlier under
specific rules. The Dean may, with a person over 70 years of age, enter into an
employment relationship for a post as a university teacher in the case of an employee
assigned to the Faculty for a maximum period of one year; in this way, employment may
also be repeatedly concluded in this way.**’

(5) Without a tender for university teachers, the Dean may, for a maximum period of one
year, recruit a part-time employee or conclude agreements on activities performed
outside of the employment relationship.2®

(6) The Dean may release a university teacher for a period of at least six months from the
performance of pedagogical tasks and tasks pursuant to Section 74(2) of the Higher
Education Act and allow him to undertake only scientific work, including the possibility
of scientific work outside the territory of the Slovak Republic. This shall be without
prejudice to the provisions of specific provisions on the remuneration of employees.*9

Art. 70
Selection Procedure for the Posts of Associate Professors and Professors

The declaration, organization, conduct and evaluation of the tender for the post of associate
professor and professor shall be laid down by the internal regulation of the University**° and may
be further regulated in accordance with it by the internal regulation of the Faculty.

Art. 71
Researchers

The posts of researchers employed in the Faculty shall be filled by a selection procedure in
accordance with the internal regulation of the University.***

16 Section 77(6) of the Higher Education Act.

27 Section 77(20) of the Higher Education Act.

118 Section 77(13) of the Higher Education Act.

9 Section 77(9) of the Higher Education Act.

20 The principles of the selection procedure for university lecturers, researcher posts, professors and lecturers and
the positions of senior university staff; The University’s internal quality system.

21 Principles for the selection procedure for university lecturers, researcher posts, professors and lecturers and
university leadership posts
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Art. 72
Selection Procedure for Positions of Other Employees

(1) The circle of head employees of the Faculty whose recruitment is conditional upon
success in a selection procedure follows from Articles 28 to 30 of this Statute; the
selection procedure shall not be carried out in order to fill the post of Vice-Dean. On the
cast of an employee of the Faculty requires a selection procedure, if the Higher Education
Act or another general binding legal act so provides, an internal regulation of the
University, these Statutes or another internal regulation of the Faculty.

(2) The establishment, organization, conduct and evaluation of the selection procedure for
the posts of university teachers, researchers, professors and associate professors shall be
laid down in the internal regulation of University**> and may be further specified by an
internal regulation of the Faculty.

Art. 73
Teachers Providing Education in the Subjects Covered in the Study Programme of the
Canonic Law

(1) Teachers responsible for teaching subjects in the Canon law programme, lecturers
teaches about faith and morals after taking the profession of faith must accept the
canonical mission (Missio canonica) from the Grand Chancellor of the Faculty, as they do
not teach by their own authority, but on the basis of the mission they have received from
Church. Other teachers will be granted permission by the Grand Chancellor of the Faculty
to teach (venia docendi) subjects in the Canon law programme on the proposal of the
Dean.

(2) The Grand Chancellor of the Faculty may withdraw a teacher’s permission to Missio
canonica or venia docendi for doctrinal or disciplinary reasons. In doing so, the teacher
loses permission to teach in Canon law programme.

(3) All teachers teaching subjects in Canon law programme must respect the doctrine of the
Catholic Church.

(4) Any dispute concerning doctrinal or disciplinary matters concerning persons involved in
the teaching of subjects in the Canon law programme needs to be first resolved in the
Faculty. If this is not sufficient to resolve the case, the case must be brought before the
Grand Chancellor of the Faculty who in consultation with the employees of the Faculty or
other persons chosen by him, takes appropriate measures. The teacher concerned has
the right to turn to the Holy See to resolve the dispute definitively and the teacher is
always given the opportunity to explain and defend his/her case. The teacher concerned

222 Sych as: The University’s working regulations, the principles of competition for university lecturers, researcher
posts, professors and lecturers and the positions of university executives; The University’s internal quality system.
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shall have the right to submit a recurs to the Holy See for the final resolution of the
case.*?3

(5) In serious and urgent cases pursuant to paragraph 4, the Grand Chancellor of the Faculty
shall suspend teacher for a limited period of time (ad tempus) until the due process has
been concluded.*** The Grand Chancellor of the Faculty shall immediately inform the
Dean of the procedure referred to in the previous sentence and, if it is possible, shall hear
the case with the Dean before the procedure is carried out.

(6) The activities referred to in paragraphs 1 to 5 shall not affect the employment relationship
between the teacher and the Faculty and the teacher’s right to teach in study
programmes other than in Canon law programme.

Art. 74
Habilitation and Appointment Procedure

(1) The Faculty performs habilitation and appointment procedure in the fields of habilitation
and appointment procedure, in which the Faculty has obtained accreditation of
habilitation and appointment procedure.

(2) The University’s framework minimum criteria for assessing whether the conditions for
obtaining the scientific pedagogical title of associate professor have been met and the
minimum criteria for assessing whether the conditions for obtaining the scientific
pedagogical title professor*?s are met shall be discussed, approved and submitted to the
Scientific Board of the Faculty for approval by the Scientific Board of the University for
the purpose of assessing whether the conditions for obtaining the scientific pedagogical
title associate professor have been met and whether the conditions for obtaining the
scientific and teaching title professor (hereinafter referred to as “Faculty’s Criteria”) have
been met, which are in line with the framework criteria, and are valid and effective for the
fields of the habilitation and appointment procedures implemented at the Faculty, or
they include specificities according to respective fields of study which the fields of the
habilitation and appointment procedures are allocated to, or the specificities according
to respective fields of the habilitation and appointment procedures or their groups. The
applicant for the titles of an associate professor and a professor is also required to fulfil
the Faculty’s Criteria.

(3) The details of the submission of applications, the conduct of the habilitation and
appointment procedure shall be laid down, in accordance with a general binding

23 Application standards for faithful preservation of the Apostolian Constitution of Veritatis Gaudium, Art. 24, § 2.
224 Application standards for faithful preservation of the Apostolian Constitution of Veritatis Gaudium, Art. 24, § 3.
25 Framework criteria for obtaining the degree of lecturer and university professor.

56



regulation*?® internal requlation of the University*? and shall be further specified by the
internal regulation of the Faculty.

Art. 75
Emeritus Professor

(1) The Rector may on a proposal from the Scientific Board of University, award an honorary
degree of emeritus professor (professor emeritus ) to a professor over 70 years of age who
has completed an employment relationship with the University or the Faculty as a full
professor and continues to play an active role in science or arts and education.*?®

(2) The details of the procedure for awarding the honorary title “emeritus professor” are laid
down in the internal regulation of the University.*?°

PART SEVEN
ECONOMIC MANAGEMENT OF THE FACULTY

Art. 76
Fundamental provisions

(1) The Faculty operates in accordance with the Higher Education Act, in accordance with
general binding legislation, the internal regulations of the University and the Faculty, in
accordance with the subsides contact and the internal rules of economic management,
including the rules on the business activity of the Faculty and methodological guidance
by the University.

(2) The self-governing authority of the Faculty also includes the disposal of funds allocated
to the Faculty and the funds otherwise obtained by the Faculty for the performance of its
tasks; the Faculty also have right to decide about the disposal of assets used for the
performance of its tasks.3°

(3) The Faculty carries out the subsides with the State budget according to the requirements
and within the deadlines set by the Rector.

126 Decree No. 246/2019 of the Ministry of Education, Science, Research and Sport of the Slovak Republic on the
procedure for obtaining scientific and educational degrees and artistic-pedagogical degrees as lecturers and
professors.

27 The principles of the habilitation procedure for the award of the title of lecturer and the appointment procedure
as a professor at the university.

128 Section 78 of the Higher Education Act.

29 Directive of the Rector of the University laying down the principles for awarding the honorary degree “emeritus
professor” (professor emeritus) at the University.

3° Article 19(3)(g) of the University Statute.
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Art. 77
Faculty Budgeting

(1) The Faculty’s budget shall be drawn up for the calendar year as a rule in balance.

(2) The Faculty’s budget is approved by the Academic Senate of the Faculty on the basis of

a proposal from the Dean.

(3) The details of the establishment and implementation of the Faculty’s budget and its

other resources are laid down by the internal regulation of the University** and in
accordance with it, the Faculty may adopt rules on the economic management of the
Faculty, rules on the creation and use of financial funds in the Faculty and the basic rules
for business activity in the Faculty.

(4) The Faculty manages the allocated funds independently according to the established

income and costs budget.

Art. 78
Creation and use of Faculty funds

(1) Inaddition to the funds provided for by law, the Faculty may also set up other funds, such

as a social fund, a reward fund, a Faculty development fund. The details of the creation
and use of the funds are governed by the Higher Education Act,*3? other general binding
legislation and the internal regulations of the University and the Faculty governing the
rules for the creation and use of the funds.

(2) The Faculty pays 3 % of the following to a specially designated university account:

a) tuition fees for parallel studies;

b) tuition fees for exceeding the standard length of study;

c) school fees within the meaning of Section 92(8) and (9) of the Higher Education Act;
d) tuition fees paid by students in an external form of study.

Art. 79
Economic Management and Disposal of the Faculty Assets

The Faculty is managing the property of the University.*33 The Faculty uses assets to perform its
tasks, to provide social services to students and Faculty staff and in accordance with the Higher
Education Act, general binding legislation, the internal requlations of the University and the
Faculty, also for business activity.

3t Management of funds and business implementation details at Comenius University, Bratislava.
32 Section 16a of the Higher Education Act.
33 Second sentence of Article 57(1) of the Statute of the University.
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Art. 8o
Entrepreneurial activity

(1) The Faculty may carry on an entrepreneurial activity as part of the University pursuant to
Article 58 of the University Statute. In the framework of the business activity, it carries
out, in return for payment, an activity as a follow-up to its educational, research,
development and other creative activity or for the better use of human resources and
assets. The details of the economic and labor aspects of business activity are governed
by the University’s internal regulation®34 and may be further regulated by internal
regulation of the Faculty (Basic rules for entrepreneurship in the Faculty).

(2) The monitoring and recording of entrepreneurial activity is kept in a separate account by
the State Treasury.

(3) The costs of the entrepreneurial activity must be covered by the proceeds thereof.

(4) The conduct of an entrepreneurial activity must not jeopardize the quality, scale and
availability of activities fulfilling the role of the Faculty. The Dean is fully responsible for
entrepreneurship activity in the Faculty.

(5) The Faculty is obliged to send 10 % of the funds received under rental contracts for non-
residential premises and real estate to a special University account.*3>

(6) The Dean of the Faculty enters into commercial contracts up to the total amount
determined by decision of the Rector.

Art. 81
Control of the activity and management of the Faculty

(1) The basic form of management controlis the proper and verifiable accounting, the annual
accounts and the on-going verification of the substantive and formal regularity of
individual transactions by the authorized persons. Financial control and internal audit at
the University are governed by internal regulation of the University.*3®

(2) Departments of the Dean's Office and employees of the Faculty who carry out
inspections in the Faculty shall determine the Organizational regulations of the Faculty
or any other internal requlation of the Faculty. The Dean and the Academic Senate of the
Faculty may also instruct other employees of the Faculty and, in justified cases, students
of the Faculty, including as members of the inspection board appointed by the Dean of
the Faculty or Academic Senate of the Faculty. If provided for by law, an internal
regulation of the University or an internal regulation of the Faculty, a student of the

34 Management of funds and business implementation details at Comenius University Bratislava.
35 Article 58(7) of the University Statute.
3% Directive of the Rector of the University of Financial Control and Internal Audit at the University.
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Faculty must also be involved in the inspection. The Faculty is required to provide the
necessary documentation and true and complete information to the persons authorized
to carry out the inspection.

(3) Dean, Vice-Deans and other senior staff shall be authorized to exercise control within the
limits of their management powers.

(4) When carrying out control activities, both employees of the Faculty and other persons
responsible for monitoring the management of the Faculty shall comply with general
binding legislation on control activities and with general binding legislation on the
protection of personal data. The details of internal control in the Faculty are governed by
the Organizational regulations of the Faculty.

Art. 82
Annual Report on Economic Management of the Faculty

Annual Report on Economic Management of the Faculty is the economic management
document for the period of the calendar year. The provisions of Article 5o of this Statute shall
apply mutatis mutandis.

PART EIGHT
COMMON, TRANSITIONAL, REPEAL AND FINAL PROVISIONS

Art. 83
Interpretation of the internal regulation of the Faculty

(1) The nouns referred to in this Statute as well as in other internal regulations of the Faculty,
are used in the masculine gender in the sense of the generic masculine for the sake of
clarity and conciseness of the legal text and include all genders and identities.

(2) The interpretation of the provisions of this Statute and of the provisions of the internal
regulations of the Faculty approved by the Academic Senate of the Faculty, if the case is
contested, shall be given within 30 days of the submission of the motion by the Dean,
after consulting the Board of the Senate. If the Academic Senate of the Faculty does not
comment on the interpretation of the internal regulation of the Faculty within 30 days of
the submission of the application for interpretation, although it has been invited to do so
by the Dean, the Academic Senate of the Faculty has approved the interpretation of the
Dean. The Academic Senate of the Faculty may, within 30 days of receipt of the Dean’s
request to comment on the interpretation or the date on which it becomes aware of the
interpretation of the Dean, reject that interpretation and give its own interpretation. The
specific provisions on the interpretation of the internal requlations of the Faculty
approved by the Academic Senate of the Faculty, which form part of the text of these
internal regulations of the Faculty, are not affected by this provision.
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(3) The interpretation of the other internal regulations of the Faculty, if the case is contested,
shall be given by the Dean within 15 days of the lodging of the application.

(4)An application for interpretation of the internal requlations of the Faculty referred to in
paragraphs 1 and 2 may be submitted by any member of the academic community of the
Faculty.

Art. 84
Official Board

(1) The Faculty has an official board. Unless otherwise provided in the internal regulations of
the Faculty, documents relating to the Faculty shall be published on the official board of
the Faculty.

(2) The official board of the Faculty shall be clearly marked and placed in a readily accessible
place in the building where the Faculty is based. The official board may also consist of
several boards in different places in the building of the Faculty, subject to compliance
with the first sentence, provided that the separation is justified by the factual specificities
of the documents to be published.

(3) The documents laid down in the Higher Education Act are published on the official
board.’? In addition, other documents and notices may also be published on official
board as decided by the Dean and the Rector and other academic authorities of the
Faculty and Head employees of the Faculty.

(4) At the same time, documents displayed on the official board are also published on the
Faculty’s website.

Art. 85
Amendments and publication of the Statute

(1) Amendments to this Statute shall be made in the form of additions to be numbered.
(2) The Dean shall be authorized to issue its full text whenever the Statute is changed.

(3) The current and effective version of the Statute is published on the Faculty’s website,
together with other internal regulations of the Faculty.

Art. 86
Transitional provisions applicable to Faculty authorities

(1) Dean and Vice-Deans appointed under the current Faculty Statute shall be considered to

37 E.g. Section 57(5), Section 58(7) and Section 77(1) of the Higher Education Act.
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be Deans and Vice-Deans under this Faculty Statute.

(2) For the purposes of the number of terms of the Dean, a term of office starting before 25
April 2022 shall be deemed to be the first term of Dean’s office under this Faculty Statute.

(3) The Academic Senate of the Faculty, the Scientific Board of the Faculty and the
Disciplinary Committee of the Faculty, established in accordance with the rules in force
until 24 April 2022, shall be dissolved on the date of appointment, election or other
appointment of Faculty bodies set up under the provisions of the University Statute and
this Statute.’® Pending the establishment of these bodies established under the
University Statute and this Statute, their respective functions shall be exercised by the
Academic Senate of the Faculty, the Scientific Board of the Faculty and the Disciplinary
Committee of the Faculty.39

(4) The election of the members of the Academic Senate of the Faculty pursuant to
paragraph 3 shall be announced by the current Academic Senate of the Faculty and its
organs immediately after the entry into force of this Statute. The appointment of the
members of the Scientific Board of the Faculty and of the chairman and members of the
Disciplinary Committee of the Faculty pursuant to paragraph 3 shall be made
immediately after the entry into force of this Statute. However, at the latest, the
appointment and election of the members of the Faculty’s bodies pursuant to paragraph
3 shall take place by 31 August 2023.

(5) The term of office of the members of the Academic Senate of the Faculty elected in 2023
and the subsequent by-elections will end on 30. 4. 2026.

(6) The bodies of the Faculty to carry out quality assurance tasks established in accordance
with existing regulations shall be considered to be the bodies of the Faculty to carry out
quality assurance tasks under this Statute. The term of office of the members of the
Faculty’s bodies to carry out quality assurance tasks, which has started to run under the
existing rules, will be completed in accordance with the existing rules.

(7) The Dean advisory bodies established under the existing rules are advisory bodies of the
Dean under this Statute. The functions of Faculty executives, Faculty’s deputy executives
and Vice-Dean assistants who have been established under the previous rules shall not
be affected by the entry into force of this Statute and shall continue to be exercised in
accordance with this Statute.

Art. 87
Transitional provisions applicable to the Faculty’s internal rules

38 Section 113am(7) of the Higher Education Act.
39 Article 74(3) of the University Statute.
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(1) As of 1 September 2023, the internal regulations of the Faculty issued until 24 April 2022
are repealed. Faculty by at the latest 31. 8. 2023 will issue new internal regulations in line
with the University Statute and this Faculty Statute.

(2) Paragraph 2 shall not apply to those Faculty’s internal regulations issued before 24 April
2022 which are until 31. 8. 2023 repealed by special interna regulations of Faculty.

(3) The internal regulations of the Faculty issued between 25 April 2022 and the entry into
force of this Faculty Statute shall be regarded as internal rules pursuant to Article 66(2)
and (3) of the University Statute and Article 47 of this Faculty Statute.

Art. 88
Repeal provision

Internal Regulation No 4/2022 approved by the Academic Senate of Comenius University
Bratislava, Faculty of Law on 17 March 2022 and Statute of the Comenius University Bratislava,
Faculty of Law approved by the Academic Senate of Comenius University Bratislava on 30 March
2022 shall be repealed with effect from this Statute.

Art. 89
Final Provisions

(1) This Statute was approved by the Academic Senate of Comenius University Bratislava,
Faculty of Law on 19 April 2023.

(2) This status was approved by the Academic Senate of Comenius University Bratislava on
26 April 2023.

(3) This Statute shall enter into force and enter into force on the date on which it is approved
by the Academic Senate of the Comenius University Bratislava.

Prof. JUDr. Marek Stevéek, DrSc. Prof. PhDr. Zlatica Plasienkova, PhD.
rector of the CU Chairman of the AS CU
Doc. JUDr. Eduard Burda, PhD. Doc. JUDr. Peter Lukacka, PhD.
Dean of the FLAW CU Chairman of the Academic Senate of the
FLAW CU
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