PRACOVNA ZMLUVA
SVK — ENG

A. GETTING READY FOR TRANSLATION

1 Look at the English excerpt from an Employment Agreement. Consider possible translation of the
concepts and phrases printed in bold letters. Underline key words and expressions of your personal
preference you might have to need in translating an Employment Agreement from Slovak into
English. Eventually, choose from the following terms to give separate provisions a name.

Employment, Jurisdiction, Entirety, Severability, Non_Competition and Confidentiality, Legal
Authorization, Compensation, Probationary Period, Paid Time Off, Termination, Position, Benefits,
Termination

(1 The Employee agrees that he or she will faithfully and to the best of their ability to carry out the duties
and responsibilities communicated to them by the Employer. The Employee shall comply with all company
policies, rules and procedures at all times.

(1 Asa[job title], it is the duty of the Employee to perform all essential job functions and duties. From
time to time, the Employer may also add other duties within the reasonable scope of the Employee’s work.

(1 As compensation for the services provided, the Employee shall be paid a wage of $ [per
hour/per annum] and will be subject to a(n) [quarterly/annual] performance review. All payments shall be
subject to mandatory employment deductions (State & Federal Taxes, Social Security, Medicare).

1 The Employee has the right to participate in any benefits plans offered by the Employer. The employer
currently offers [list benefits, if any]. Access to these benefits will only be possible after the probationary
period has passed.

1 1t is understood that the first [time frame] of employment constitutes a probationary period. During this
time, the Employee is not eligible for paid time off or other benefits. During this time, the Employer also
exercises the right to terminate employment at any time without advanced notice.

1 Following the probationary period, the Employee shall be eligible for the following paid time off: ¢
[length of time for vacation] * [length of time for sick/personal days] « Bereavement leave may be granted if
necessary.

The employer reserves the right to modify any paid time off policies.

) It is the intention of both parties to form a long and mutually profitable relationship. However, this
relationship may be terminated by either party at any time provided [length of time] written notice is
delivered to the other party.

The Employee agrees to return any Employer property upon termination.

1 As an Employee, you will have access to confidential information that is the property of the Employer.
You are not permitted to disclose this information outside of the Company.

During your time of Employment with the Employer, you may not engage in any work for another
Employer that is related to or in competition with the Company. You will fully disclose to your Employer



any other Employment relationships that you have and you will be permitted to seek other employment
provided that (a.) it does not detract from your ability to fulfill your duties, and (b.) you are not assisting

another organization in competing with the employer.

It is further acknowledged that upon termination of your employment, you will not solicit business from
any of the Employer’s clients for a period of at least [time frame].

[1 This contract represents the entire agreement between the two parties and supersedes any previous
written or oral agreement. This agreement may be modified at any time, provided the written consent of both

the Employer and the Employee.

[1 The Employee agree that he or she is fully authorized to work in [country name] and can provide proof of
this with legal documentation. This documentation will be obtained by the Employer for legal records.

1 The parties agree that if any portion of this contract is found to be void or unenforceable, it shall be
struck from the record and the remaining provisions will retain their full force and effect.

1 This contract shall be governed, interpreted, and construed in accordance with the laws of [state, province

or territory].

In witness and agreement whereof, the Employer has executed this contract with due process through the
authorization of official company agents and with the consent of the Employee, given here in writing.

https://www.betterteam.com/employee-contract-template

2/A Go through the official English translation of selected provisions of Employment Agreement. How are the
expressions listed below translated? Use a dictionary to look for any other possible translation options and

discuss what the most adequate translation could be.

2/B Cover the English version and try to translate the text on your own orally. Put down a list of terms and
phrases which represented a biggest problem for you personally. Find them in the official translation and

consider other options.

SLOVAK

ENGLISH TRANSLATION

PERSONAL LIST OF TERMS

svojvolné prepustenie

rovnaké zaobchadzanie

doplnenie niektorych zakonov

legitimny ciel’ a primerana poziadavka

mzda za vykonanu pracu

zOcastnovat’ sa na pracovno-pravnych
vztahoch

zhromazd'ovat’ len osobné udaje

Clanok 1 Fyzické osoby majii pravo na pracu a na
slobodni vol'bu zamestnania, na spravodlivé a
uspokojivé pracovné podmienky a na ochranu proti
svojvol’nému prepusteniu zo zamestnania v sulade
so zasadou rovnakého zaobchadzania ustanovenou
pre oblast’ pracovnopravnych vzt'ahov osobitnym
zékonom o rovnakom zaobchddzani v niektorych
oblastiach a o ochrane pred diskrimindciou a o

Article 1 Natural persons shall have the right to
work and to the free choice of employment, to fair
and satisfying working conditions and to the
protection against arbitrary dismissal from
employment in accordance with the principle of
equal treatment, stipulated for the area of labour-law
relations under a special act on equal treatment in
certain areas and on the protection against
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zmene a doplneni niektorych zakonov
(antidiskrimina¢ny zékon). Tieto prava im patria bez
akychkol'vek obmedzeni a diskriminacie z dovodu
pohlavia, manzelského stavu a rodinného stavu,
sexualnej orientécie, rasy, farby pleti, jazyka, veku,
nepriaznivého zdravotného stavu alebo zdravotného
postihnutia,  genetickych  vlastnosti,  viery,
nabozenstva, politického alebo iného zmyslania,
odborovej cCinnosti, narodné¢ho alebo socialneho
povodu, prislusnosti k narodnosti alebo etnickej
skupine, majetku, rodu alebo iného postavenia s
vynimkou pripadu, ak rozdielne zaobchédzanie je
odovodnené povahou cinnosti vykonavanych v
zamestnani alebo okolnost’ami, za ktorych sa tieto
¢innosti vykonavaju, ak tento dovod tvori skutocnu
a rozhodujucu poziadavku na zamestnanie pod
podmienkou, ze ciel’ je legitimny a poZiadavka
primerana.

discrimination and on amending of certain acts (the
Antidiscrimination Act). These rights belong to them
without any restriction and discrimination on the
grounds of sex, marital status and family status,
sexual orientation, race, colour of skin, language,
age, unfavourable health state or health disability,
genetic traits, belief and religion, political or other
conviction, trade union activity, national or social
origin, national or ethnic group affiliation, property,
lineage, or other status, with the exception of a case
where different treatment is justified by the nature of
the activities to be performed in employment, or by
the circumstances under which these activities are to
be performed, if this reason consists in the actual and
decisive requirement for the job, provided the
objective is legitimate and the requirement adequate.

Clanok 3 Zamestnanci maju pravo na mzdu za
vykonani pracu, na =zaistenie bezpecnosti a
ochrany zdravia pri praci, na odpocinok a zotavenie
po praci. Zamestnavatelia st povinni poskytovat
zamestnancom mzdu a utvarat  pracovné
podmienky, ktoré zamestnancom umoziuju c¢o
najlepsi vykon prace podla ich schopnosti a
vedomosti, rozvoj tvorivej iniciativy a prehlbovanie
kvalifikacie.

Article 3 Employees shall have the right to wages
for performed work, to the securing of occupational
health and safety, to rest and recovery after work.
Employers shall be obliged to provide employees
with wages and to create working conditions
allowing employees the best performance of work
according to their skills and knowledge, the
advancement of creative initiative and deepening of
qualifications.

Clanok 10 Zamestnanci a zamestnavatelia maju
pravo na kolektivne vyjednavanie; v pripade rozporu
ich zdujmov zamestnanci maji pravo na Strajk a
zamestnavatelia maju pravo na vyluku. Odborove
organy sa zucastiiuji na pracovnopravnych
vztahoch vratane kolektivneho vyjednévania.
Zamestnanecka rada alebo zamestnanecky dovernik
sa zucastiiuju na pracovnopravnych vzt'ahoch za
podmienok ustanovenych zdkonom. Zamestnavatel
je povinny umoznit odborovému organu,
zamestnaneckej rade alebo zamestnaneckému
dovernikovi posobit’ na pracoviskach.

Article 10 Employees and employers shall have the
right to collective bargaining; in the case of conflict
in their interests, employees shall have the right to
strike, and employers shall have the right to lockout.
Trade union bodies shall participate in matters of
labour-law  relations,  including  collective
bargaining. Works council or works trustee shall
participate in labour-law relations, subject to
conditions as stipulated by law. Employer shall be
obliged to enable trade union body, works council or
works trustee to operate at workplaces.

Clanok 11 Zamestnavatel moZe o zamestnancovi
zhromazd’ovat’ len osobné udaje suvisiace s
kvalifikdciou a profesiondlnymi skusenost'ami
zamestnanca a udaje, ktoré mézu byt vyznamné z
hl'adiska préace, ktori zamestnanec ma vykonavat’,
vykonéva alebo vykonaval.

Article 11 Employers may collect personal data on
employees only where these relate to the
qualifications and professional experience of
employees and data that may be significant for the
work that employees are expected to carry out, carry
out, or have carried out.

In:https://www.zakonypreludi.sk/zz/2001-311https://www.employment.gov.sk/files/praca-zamestnanost/vztah-zamestnanca-zamestnavatela/zakonnik-

prace/zakonnik-prace-anglicka-verzia-labour-code-full-wording-2012.pdf



https://www.zakonypreludi.sk/zz/2001-311
https://www.zakonypreludi.sk/zz/2001-311
https://www.employment.gov.sk/files/praca-zamestnanost/vztah-zamestnanca-zamestnavatela/zakonnik-prace/zakonnik-prace-anglicka-verzia-labour-code-full-wording-2012.pdf

3 These are some of the most frequently used verbs in the Slovak Employment Agreement. How would you
translate them into English?

NOTES
SLOVAK ENGLISH TRANSLATION
odovodnovat

vykonavat’

zahfnat

umoznovat

vymedzit’

opraviovat’
vychadzat/byt odvodeny z
disponovat’

vyhradit’ si pravo

byt splatny

poukazat’ (na ucet)

. oznamit’ (pisomne)

M. hospodarit’

=~ e e |alo o)

4 These are some of the most frequently used prepositional phrases in the Slovak Employment Agreement.
How would you translate them into English?

SLOVAK ENGLISH TRANSLATION NOTES

za ucelom (Gpravy)

vychadzat’ z podstaty (prace)

byt’ sposobily na vykon

na dobu urcit/neurcitu

v skiSobnej dobe

z akéhokol'vek dovodu

pracovat pre (iného zamestnavatel'a)

zodpovednost’ za (omeskanie)

dovolenka v diZke (vymere)

po splneni podmienok

—|=|zle|e|alo o

B. WORKING ON TRANSLATION

5 Look at the Slovak text of an Employment Agreement in exercise 6 and identify and write down some key terms
used therein. How would you translate them into English?

KEY WORDS
SLOVAK ENGLISH TRANSLATION NOTES




6 After identifying all the key words and establishing their translation translate the following Employment
Agreement into English in writing.

PRACOVNA ZMLUVA

uzatvorena podla ust. § 42 a nasl. zékona ¢.
311/2001 Z.z. Zékonnika prace v platnom zneni
(d’alej aj len ako ,,Zakonnik prace®) medzi

ABC

(d’alej ako ,,Zamestnavatel™)

a

XYZ

(d’alej ako ,,Zamestnanec*)

(Zamestnavatel’ a Zamestnanec spolu d’alej aj len
ako ,,Zmluvné strany*)

v nasledovnom zneni (d’alej aj len ako
»Zmluva‘):

Clanok I.

Predmet a ucel zmluvy

Zamestnanec a Zamestnavatel’ sa dohodli na
uzatvoreni tejto Zmluvy za t¢elom tpravy ich
vzajomnych prav a povinnosti.

Clanok I1.

Druh prace, miesto vykonu prace a trvanie
pracovného pomeru

Druh prace, ktory bude Zamestnanec vykonavat’
u Zamestnavatela je — o]

Konkrétny popis pracovnych uloh, ktoré sa
Zamestnanec zavizuje vykondvat pre
Zamestnavatel’a je vymedzeny v pracovnej naplni
uvedenej v prilohe ¢. 1, ktora tvori neoddelitel'na
sucast’ tejto zmluvy. V pripade, ak niektoré
pracovné ulohy nie st uvedené v Prilohe €. 1 tejto
Zmluvy alebo v samotnej Zmluve, Zamestnanec




je pri vykone prace povinny vykonavat’ aj vSetky
d’alsie ulohy, ktoré vychadzaju z podstaty jeho
prace a ktoré su zvycajne spojené s jeho
pracovnou poziciou/funkciou.

Zamestnavatel je opravneny urcit’ Zamestnancovi
aj iné ulohy, ktoré nie su uvedené v pracovnej
naplni vymedzenej v Prilohe €. 1 tejto Zmluvy za
predpokladu, Zze vychadzaju z pracovnej
pozicie/funkcie Zamestnanca. Zamestnanec je
povinny ulohy uréené Zamestnavatel'om riadne

a vcas vykonat’.

Zamestnanec tymto vyhlasuje, ze disponuje
potrebnou odbornou spdsobilostou na vykon
odbornych pracovnych ¢innosti, $pecializovanych
pracovnych ¢innosti a certifikovanych
pracovnych ¢innosti.

Pracu uvedenti v bode 2 a v prilohe ¢. 1 tejto
Zmluvy bude Zamestnanec vykonavat’ v sidle
Zamestnavatel'a. Zamestnavatel si vyhradzuje
pravo umiestnit’ Zamestnanca v pripade potreby
na vykon prace v inych prevadzkach
Zamestnavatela, s ¢im Zamestnanec podpisom
tejto Zmluvy vyjadruje svoj sthlas.

Dohodnuty den nastupu do prace Zamestnanca je
[e]. Tymto diiom vznikd medzi Zamestnavatel'om
a Zamestnancom pracovny pomer.

Pracovny pomer uzatvaraji Zmluvné strany na
dobu neurcitu.

Zmluvné strany sa dohodli na skisobnej dobe v
trvani [®] mesiacov. Skusobna doba sa predlzuje
0 ¢as prekazok v praci na strane Zamestnanca. V
skusobnej dobe moze tak Zamestnavatel’, ako 1
Zamestnanec, skoncit’ pracovny pomer pisomne z
akéhokol'vek dovodu alebo bez uvedenia dovodu,
ak Zakonnik prace neustanovuje inak.

Clanok I11.

Mzdové podmienky

Zmluvné strany sa dohodli, Ze hruba zakladna
mzda Zamestnanca je [®] EUR (slovom: [e]
euro). Ak pracovny pomer trva pocas Casti
kalendarneho mesiaca, Zamestnanec ma narok na
mzdu pomerne podla poétu dni odpracovanych v
danom mesiaci.

Zamestnavatel’ a Zamestnanec sa v zmysle ust. §
121 ods. 3 Zakonnika dohodli, Ze za pripadnt
pracu nad¢as bude Zamestnavatel’ poskytovat’




Zamestnancovi pracovné vol'no, ak sa Zmluvné
strany nedohodnt inak.

Mzda a ndhrada mzdy je splatna najneskor v 15.
den nasledujuceho kalenddrneho mesiaca.

Zmluvné strany sa dohodli, Ze mzdu bude
Zamestnavatel’ poukazovat’ Zamestnancovi
bezhotovostnou formou — bankovym prevodom
na Zamestnancom urceny ucet v banke.
Zamestnanec je povinny pisomne oznamit’
Zamestnavatel'ovi banku a ¢islo uctu v banke, na
ktory mu bude poukazovana mzda, najneskor do
skoncenia kalendarneho mesiaca, v ktorom
pracovny pomer vznikol. Zmenu uctu sa
Zamestnanec zavazuje okamzite pisomne
oznamit’ Zamestnavatelovi. V pripade poruSenia
uvedenej povinnosti Zamestnavatel’ nenesie
zodpovednost’ za omeskanie vyplatenia mzdy
Zamestnancovi.

Clanok IV.

Dalsie pracovné podmienky

Pracovny ¢as Zamestnanca je 40 hodin tyzdenne.
Tento ¢as nezahtfia pripadné nadcasy, pocas
ktorych bude Zamestnanec vykonavat’ pracu
podl’a prislusnych pravnych predpisov.

Zamestnanec je povinny byt’ na pracovisku
najneskor do [e] hodiny a opustat’ pracovisko
najneskor po [e] hodine s vynimkou opustenia
pracoviska za uc¢elom plnenia pracovnych tiloh
a prestavky na obed.

Po splneni zakonom stanovenych podmienok
patri Zamestnancovi dovolenka vo vymere
Styroch tyzdnov.

Tento pracovny pomer mozno skoncit’:
dohodou,

vypovedou,

okamzitym skoncenim,

skoncenim v skiiSobnej dobe,

odvolanim.

Clanok V.

Povinnosti zamestnanca




Zamestnanec je povinny pracu vykonavat
osobne, zodpovedne, riadne, podl'a svojich
najlepsich schopnosti a moznosti a podl’a tejto
Zmluvy. Zamestnanec je povinny dodrziavat
pracovnu disciplinu.

Zamestnanec je povinny dodrziavat’ pravne
predpisy a ostatné predpisy na zaistenie
bezpecnosti a ochrany zdravia pri praci a o
protipoziarnej ochrane a tieZ pravne predpisy a
ostatné predpisy vztahujlce sa na pracu nim
vykonavanu.

Zamestnanec je povinny riadne hospodarit’ s
prostriedkami, ktoré mu zveril Zamestnavatel’ a
chranit’ majetok Zamestnavatel'a pred
poskodenim, stratou, zni¢enim a zneuzitim.

Zamestnanec sa zavizuje, Ze bez
predchadzajticeho pisomného sthlasu
Zamestnavatel'a neuzavrie pocas trvania tejto
Zmluvy s inym zamestnavatel'om pracovni
zmluvu alebo dohodu o pracach vykonavanych
mimo pracovného pomeru.

Zamestnanec podpisom tejto zmluvy vyslovne
vyjadruje svoj stihlas s pouzitim svojich osobnych
udajov v sulade so zakonom ¢. 122/2013 Z. z. o
ochrane osobnych udajov v zneni neskorsich
predpisov pre ucely prav a povinnosti z
pracovnopravnych vzt'ahov zaloZenych
pracovnou zmluvou.

Clanok VI.

Zaverec¢né ustanovenia

Tato zmluva, jej platnost’, interpretacia a zanik sa
riadia pravnym poriadkom Slovenskej republiky.

Akékol'vek spory vzniknuté z tejto Zmluvy alebo
v stvislosti s Niou, vratane otazok jej platnosti,
interpretacie alebo zaniku sa budu prejednavat’

a urovnavat’ pred prislusnymi sudmi Slovenske;j
republiky.

Tato Zmluva je vyhotovena v dvoch (2)
rovnopisoch, z ktorych jeden (1) dostal
Zamestnanec a jeden (1) Zamestnavatel’.

Zamestnanec podpisom tejto Zmluvy potvrdzuje,
ze pred uzatvorenim tejto Zmluvy bol
Zamestnavatel'om riadne oboznameny s (i)
pravami a povinnostami, ktoré pre neho vyplyna
z pracovnej zmluvy, (ii) mzdovymi a pracovnymi




podmienkami, za ktorych bude pracu vykonavat’ a
(ii1) internymi predpismi Zamestnavatela.

Ostatné prava a povinnosti Zmluvnych stran
vyplyvajlce z pracovného pomeru zalozeného
touto Zmluvou, ktoré nie su vyslovne upravené v
tejto Zmluve, sa spravuja prislusnymi
ustanoveniami Zakonnika prace a d’alSich
vSeobecne zavdznych pravnych predpisov.

C. FOLLOW-UP

7 How would you correct and improve the following student’s translation of some structures taken from

the above Employment Agreement?

SLOVAK

STUDENT'S TRANSLATION

CORRECTIONS / NOTES

za UCelom upravy vzajomnych
prav a povinnosti

to target definition of bilateral rights
and taxes

Druh  prace, ktora  bude

zamestnanec vykonavat’

What he/she will do

vymedzeny v pracovnej naplni

limited in work definition

odbornd spdsobilost’

fit for job

hruba zakladna mzda

thick base salary

zodpovednost’ za omeskanie

accountability for overtime

opustit’ pracovisko najneskor

to run away sa soon as possible

akékol'vek spory budu prejednané

any conflicts will be debated

pomer zaloZeny touto Zmluvou

intercourse in this contract

8 How would you explain some selected provisions excerpted from the Slovak Labour Code to a layman (a
British subject)? Use Plain English.
§4(6) If an employee is sent to work in another member
state of the European Union pursuant to § 58, working
conditions and conditions of employment shall be
governed by the law of the state on the territory of
which work is carried out.

§7(3) An employee, who is also a statutory body or a
member of a statutory body, shall have conditions
according to § 43 (1) agreed in the employment contract
by the body or the legal person who has established
him/her as a statutory body.

§13(1) Employer shall be obliged to treat with
employees in labour-law relations in accordance with
principle of equal treatment stipulated for the area of
labour-law relations by separate Act on Equal
Treatment in Certain Areas and on the Protection
against Discrimination and on Amending and
Supplementing Certain Acts (Antidiscrimination Act).
§16(1) For legal actions requiring a written expression,
for persons who are incapable of reading or writing, it
is necessary to write an official memorandum or
memorandum endorsed by two concurrently present
employees of an employer that the legal action
corresponds to the will expressed.




§20(2) Settlement of an employers claim may be
secured by an agreement on wage deductions between
such employer and employee. The agreement must be
concluded in writing, otherwise it shall be invalid.

9

In:https://www.employment.gov.sk/files/praca-zamestnanost/vztah-zamesthanca-zamestnavatela/zakonnik-prace/zakonnik-prace-anglicka-verzia-

labour-code-full-wording-2012.pdf

Translate the following additional sentences related to an Employment Agreement from Slovak into
English.

Dna 1. jala 2010 nastupuje Peter Stoli¢ny do pracovného pomeru vo firme NPC, a.s. v Bratislave, Javorova 16,
811 08 Bratislava ako veduci predaja.

Pracovny pomer sa dojednava na dobu neurciti. SkiSobna doba sa dojednéva na tri mesiace.

Mzda vo vyske 620,- EUR mesac¢ne bude zamestnancovi vypldcand na mieste prace vzdy do 15. dna
nasledujticeho mesiaca. V pripade ziadosti o vyplacanie vo forme zaloh bude vzdy 4. dent v mesiaci vyplatena
zaloha a najneskor 19. den v mesiaci potom doplatok.

Prava a povinnosti spojené s vykonom prace vratane mzdovych podmienok boli zamestnancovi oznamené pre
uzatvorenim pracovnej zmluvy.

K povinnostiam zamestnavatel'a v stivislosti s touto pracovnou zmluvou patri hlavne pridel'ovanie tloh podla
pracovnej zmluvy, vyplacanie mzdy za vykonant pracu, vytvaranie podmienok pre plnenie pracovnych uloh a
dodrziavanie ostatnych podmienok stanovenych pravnymi predpismi.

Medzi povinnosti zamestnanca v stvislosti s touto pracovnou zmluvou patri hlavne vykonavanie pridelenych
pracovnych loh osobne podl'a pokynov zamestnavatela v priebehu tyzdennej pracovnej doby a dodrziavanie
povinnosti vyplyvajucich z pracovného pomeru.

Narok na dovolenku zamestnanca sa  riadi  ustanovenim § 103  Zakonnika  Prace.
Vypovedné doby upravuju ustanovenia § 62 Zakonnika Prace.

Stanovenie tyzdennej pracovnej doby a jej rozvrhnutie upravuji ustanovenia § 85, § 86 az § 87, § 90, § 93 ZP.

Prava a povinnosti ucastnikov tejto zmluvy sa riadia ustanoveniami Zakonnika prace a dalSimi
pracovnopravnymi predpismi.

Tato zmluva bola spisana v dvoch vyhotoveniach, z ktorych jedno prevzal zamestnavatel’ a druhé zamestnanec.

10 Obe zmluvné strany podpisuju tento dodatok na dokaz svojho stihlasu s jeho obsahom a znenim.

11 Neoddelitel'nou stcast'ou tejto zmluvy je Priloha - Navrh na plnenie kritérii.
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https://www.employment.gov.sk/files/praca-zamestnanost/vztah-zamestnanca-zamestnavatela/zakonnik-prace/zakonnik-prace-anglicka-verzia-labour-code-full-wording-2012.pdf
https://www.employment.gov.sk/files/praca-zamestnanost/vztah-zamestnanca-zamestnavatela/zakonnik-prace/zakonnik-prace-anglicka-verzia-labour-code-full-wording-2012.pdf

